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Section 1: 

Outline Scope of Work 
Children’s Friend (“Owner”) is requesting bid proposals for the playground improvement work located at the 
Berkshire Center, 99 Berkshire Street, Providence, RI 02909. 

The scope of work of the Contract generally consists of support the installation of approximately 1,400 square 
feet of pour-in place safety surfacing with adequate depth and installation of a new playground structure 
consisting of an ADA transfer station, a double slide, a 90-degree curved slide, two talk tubes, a spiral climber, 
a pipe wall, a post-mount steering wheel nature spinner panel, a stair unit, and a 12 foot by 12-foot fabric 
shade canopy.  As specified below. 

• (1) New Ages 2 – 5 Playground Structure as manufactured by Superior Recreational Products. 
Playground Structure to have Steel Posts.  Playground Structure meets IPEMA, CPSC, ASTM, and ADA 
guidelines.  Playground Structure to consist of (1) ADA Transfer Station, (1) Double Slide, (1) 90-
degree Curve Slide, (2) Talk Tubes, (1) Spiral Climber, (1) Pipe Wall, (1) Post Mount Steering Wheel, 
(1) Nature Spinner Panel, (1) Stair Unit, and (1) 12’ x 12’ Soft Shade Fabric Canopy.  Assembly of 
above-mentioned Playground Structure and its components.  In-Ground installation through existing 
asphalt of above-mentioned Playground Structure. 
 

• Installation of Poured-in-Place Rubber Fall Zone Safety Surfacing to include the following:  Supply and 
associated freight to Providence, RI of the Necessary Materials to provide Poured-in-Place Rubber 
Safety Surfacing for a total of approximately 1,400 square feet with impact attenuation coverage for a 
3-foot critical fall height. Includes all base coat and topcoat materials and appropriate binder. Color of 
Poured-in-Place Rubber Safety Surfacing to be 50% Black, 50% Standard Color Mixture (pebbled 
appearance).  Unloading of all Freight/Delivery trucks containing materials needed for Poured-in-Place 
Rubber Safety Surfacing installation. Poured-in-Place Rubber Safety Surfacing to be Turn-Down to 
Existing Asphalt if and where necessary. 
 

• The bid must include all labor, materials, removal and disposal of all existing Playground Structure and 
of existing Poured-in-Place Rubber Safety Surfacing, and any dumpster if applicable. 
 

• The bid must include all applicable permits. 
 

• A post-install inspection with a passing rating from the inspector is required after the project is 
completed. 
 

• Demolish and replace the existing playground. 
 

• Davis Bacon wages rates apply to this project. 

Funding 
The project is being funded in part by a Community Development Block Grant (CDBG) funds administered by 
the City of Providence, Dept. of Housing and Human Services and in part by Children’s Friend. 
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Section 2: 

Mandatory Pre-Bid Meeting 
A mandatory pre-bid conference will be at the project site Children’s Friend, 99 Berkshire Street, 
Providence, RI on Wednesday, February 19, 2025 at 9:00 am.  Prospective bidders are required to 
attend this conference to clarify bidding requirements, details of the documents, and viewing of project site. 
Bid documents will be available at the Mandatory Pre-Bid Meeting and electronically via email by 
contacting Millie Rivera at bids@cfsri.org .  If a contractor submits a bid but did not attend the pre-
bid conference, their bid will be disqualified. 

Bid Questions 
Questions pertaining to the scope of work and plans and specifications should be submitted to: Millie Rivera at 
bids@cfsri.org no later than Wednesday, February 26, 2025 at 5:00 pm EST.  Any questions received 
after that period will not be addressed. Reponses to questions prior to the deadline will be e-mailed to all 
Request for Proposal (RFP) holders. 
 
Children’s Friend is an Affirmative Action/Equal Opportunity Employer 

Bid Due Date 
Bids for the project are to be emailed as a PDF attachment with subject heading “Berkshire Center 
Playground Project” to Millie Rivera at bids@cfsri.org on Wednesday, March 12, 2025 by 5:00 
pm EST. No bid will be accepted after that time and date.  Questions concerning the project may be directed 
to Millie Rivera at bids@cfsri.org.   

Schedule 
The Contractor as part of their planning and logistics coordination will be required to develop a 
comprehensive schedule for the work associated with this Grant that details all tasks with critical path 
milestone activities necessary to meet the dates and deadlines established by Children’s Friend (Owner).  
Children’s Friend follows the RI Department of Education calendar school year.  The schedule will be 
developed and updated on a routine basis in conjunction with input and directives from the owner. Schedule 
development and conformance are essential to this project, to deliver a completed Project by the required 
date. 

Section 3: 

Special CDBG Requirements 

Federal Construction Contract Provisions  
The prospective bidder must submit the contracting provisions with all completed forms in accordance with all 
applicable federal/local regulations and guidelines included with the Federal Construction Contract Provisions 
attached hereto. 

All bidders must review and complete these required forms for their bids to be considered “responsive”.   

Prospective bidders must provide their Federal Tax ID Number, copy of a valid Commercial Contractor’s 
Registration from the State of Rhode Island Contractor’s Registration and License Board, applicable license(s) 

mailto:bids@cfsri.org
mailto:bids@cfsri.org
mailto:bids@cfsri.org
mailto:bids@cfsri.org
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(i.e. refrigeration, electrical etc.)  and the required Insurance with the City of Providence, Dept. of Housing 
and Human Services as Certificate holder (see attached Insurance requirements). 

Davis Bacon Wages 
Davis Bacon wages rates apply to this project (as described in the attached wage decision BUILDING 
RATES). Prospective bidders must specify the labor classification(s) being utilized.  

A bid bond payable to the Children’s Friend in the amount of 5% of the total or gross sum of the bid 
must be furnished by each bidder. The proposed guarantee shall be furnished by surety companies authorized 
and licensed.   

Payment and Performance Bond evidence of ability to obtain 100% performance and payment bonding in 
the form of a letter an insurance Company or bonding agency must be provided with all bids. 

Minority Business 
The project includes an effort to meet the 10% minority business requirement.  Kindly contact Grace Diaz, 
at (401) 680-5766 or by email at gdiaz@providenceri.gov for questions on the WBE/MBE requirements. 

Prime/Subcontractor Forms 
All Contractors and Subcontractors performing federally funded work on CDBG constructions projects must 
be registered with the Federal System for Award Management (SAM.GOV). The prospective bidder 
and including any Subcontractor involved in the project must be registered with SAM.GOV and provide their 
VALID ENTITY’S profile.  If prospective bidder is not registered, see attached instructions to register. 

The System for Award Management (SAM) is an official website of the U.S. Government. There is no cost to 
use SAM, you can use this site for FREE to register on Systems for Award Management at 
https://www.sam.gov/SAM/pages/public/index.jsf. 

Duns Number 
All Prime/Subcontractors on federally funded projects must have a DUNS NUMBER as well as an EIN (Tax 
Id Number).   

https://www.dnb.com/duns-number/get-a-duns.html to obtain a free DUNS number if your business is not 
registered and upon receipt of a DUNS number please register on Systems for Award Management. 

Minimum Qualifications 
The successful Proposer and sub-contractors must possess the following minimum qualifications: 

1. Rhode Island registrations and licenses for all disciplines required to provide the services described in 
RFP. 

2. Provide a team capable of providing all the necessary services to execute the project through the, 
permitting and construction process. 

3. Proof of capability:  Prospective Contractors must be prepared to provide any evidence of experience, 
performance ability and/or financial condition the Owner deems necessary to fully establish the 
performance capabilities represented in their proposal. 

4. Have demonstrated the knowledge and ability to comply with all applicable requirements of the Rhode 
Island Building Code and Department of Human Services regulations for childcare licensure and other 
applicable code and regulatory provisions and agencies. 

mailto:gdiaz@providenceri.gov
https://www.sam.gov/SAM/pages/public/index.jsf
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5. The Owner will reject the proposal of any vendor and void any award resulting from this RFP to any 
bidder who makes any misrepresentation in their proposal. 

6. The bidders/contractor must certify in writing that it has not been suspended or disbarred from doing 
business with any federal agency. 

7. Comprehensive and general liability coverage in the amount of $2,000,000 in the aggregate and 
$1,000,000 per occurrence this coverage must be written on an occurrence form. 

8. Excess liability Coverage in the amount of $1,000,000. 

9. Workers Compensation Coverage, as Statutory by the State of Rhode Island for all employees.  
Employer’s Liability coverage on the Workers’ Compensation policy shall be written in the minimal 
amount of $500,000. 

10. Comprehensive Automobile Liability Coverage, in an amount of not less than $1,000,000, shall be 
maintained. 

11. Insurance against Loss and/or Damage to fixtures, furnishings, equipment and other personal and 
business property of contractor and the owner upon the premises by fire or other such casualty as 
may be generally included in the usual form of extended coverage in an amount equal to the 
replacement costs of such property. 

Occurrence Form:  Occurrence Form must be maintained with respect to liability for property 
damage, bodily injury and death, premises and completed operations, including contractual liability and 
products & completed operations.  Include completed operations for a period of not less than one 
year following completion of work. 

Additional Insured:  List “Children’s Friend”, its officers, employees and agents” as additional- insured 
on a primary/non-contributory basis on the certificate of insurance. If you have blanket additional 
insured coverage, please indicate this on your certificate of insurance. Provide a Waiver of Subrogation 
in favor of “Children’s Friend”.   

12. Indemnification:  The Contractor shall defend, indemnify and hold Children’s Friend”, its officers, 
employees, and agents harmless from and against any and all damage’s arising out of the performance 
of this Agreement, to the extent such liability loss, expense, attorneys fees or claims for injury or 
damage’s are caused by or result from its breach of this Agreement, the negligent or intentional acts 
or omissions of The Contractor, its officers, agents, subcontractors or employees.  

13. Trade contractors shall submit their license documentation in order to be considered. 

14. Companies must have the financial stability to execute their work. 

15. The Owner reserves the right to retain the surety of all bidders until the successful bidder enters into 
the Contract or until such time as the award or cancellation of the Contract is announced., at which 
point Sureties will be returned to all bidders by the Owner. 
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Section 4: 

Submission Requirements 
At a minimum, each Firm shall submit a proposal for the Request for Proposal referenced in the Overview 
section in this RFP to be considered responsive.  At a minimum, each firm shall submit the following 
information in order to be considered responsive to this RFP: 

Proposals should provide straightforward, concise information that satisfies the requirements noted in the RFP.  
Emphasis should be placed on brevity, conformity to the owner’s instructions and completeness and clarity of 
content.   

Cover Letter 
Provide a cover letter that references this RFP and confirms that all elements of the RFP and subsequent 
questions and responses have been read and understood and the Proposer takes no exception to the 
materials provided in the RFP.  The cover letter shall be one page maximum and shall be signed by an 
officer of the Construction firm authorized to commit the firm. 

Project Approach 
Consistent with the mission of Children’s Friend and the communities that it serves, the Owner desires 
the Contractor to implement effective subcontractor procurement policies to optimize the use of 
minority- and women-owned and small-business enterprises on this project, to the extent practicable.  
Please indicate how your firm addresses this objective. 

Experience and References  
Project References: Provide reference information for at least three (3) owners and architects from among 
the projects listed in your experience response. The information provided should at least include the 
project name and the names of the owners and architects, with current address, current telephone and 
email or fax numbers, and the contact person for each.   

Safety Record: Provide the three (3) year history of the Contractor’s worker’s compensation experience 
modifier.  In addition, provide documentation from the General Contractors Insurance carrier supporting 
the rating history provided.       

Schedule 
The schedule is critical to the Project to allow Children’s Friend to maximize the grant funding.  Provide a 
proposed Project Schedule, based on the milestone dates provided herein, and the submitting Contractor 
firm’s assessment of the site and site conditions based on the site walk-through and review session, and 
the Construction Documents provided. Include construction and occupancy phases. Explain any 
assumptions and/or specific project approaches that are essential to the execution of the project according 
to the schedule provided by the Contractor. 

Financial References 
Provide the firm name, contact name, address and contact phone number for the Contractor’s: 

 Bank 
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Credit references: Provide a minimum of three (3) credit references, including the telephone and email or 
fax numbers of a contact from key suppliers and/or vendors. 

All insurance paperwork included with the submission should include references to all locations included in 
this RFP.  Separate insurance paperwork shall be provided for the other RFP documents issued in 
conjunction with this RFP.  The paperwork shall identify the agencies: 

1. Children’s Friend as the certificate holder and the address of 153 Summer Street, 
Providence, RI 02903 (as specified and required attached hereto) 

2. City of Providence, Dept. of Housing and Human Services as the certificate holder and the 
address of 444 Westminster Street, Suite 3A, Providence, RI 02903 (as specified and 
required attached hereto) 

Section 5: 

Contract Award Consideration 
The Contract will be awarded to the lowest qualified bidder submitting the lowest responsive and responsible 
bid in conformance with the plans and specifications and documentation listed below: 

• Schedule of Values 
• List of Preferred Subcontractors (if applicable) 
• MBE Participation Statement 
• Labor Rates and Fee Schedules for change orders and allowances 
• Preliminary Construction Schedule 
• Contractor’s Qualifications Statement (AIA Document) 
• List of comparable completed projects 
• Federal Construction Provisions (to be completed to comply with CDBG).   
• Prime-Subcontractors Checklist which includes the Insurance requirements set forth by the 

City of Providence 

General Provisions 
All proposal packages shall be submitted at no cost to Children’s Friend and shall become the property of 
Children’s Friend.  

The issuance of a proposal by prospective firms does not constitute in any way the issuance of a contract or 
intent to enter into a contract.  

Children’s Friend is committed to a policy of providing equal job opportunities and prohibiting discrimination 
against any employee, applicant or subcontractor because of age, color, creed, handicap condition, marital or 
parental status, national original, race, sex, veteran status, or political opinion or affiliation. The Respondent 
shall take affirmative action to ensure that applicants are employed, and that employees are treated during 
employment without regard to their age, color, creed, handicap condition, marital or parental status, national 
origin, race, sex, veteran status, or political opinion or affiliation. Such action shall include, although not limited 
to, the following: employment, upgrading, demotion or transfer; recruitment or recruitment advertising; layoff 
or termination; rates of pay or other forms of compensation; and selection for training, including 
apprenticeship. 
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ATTACHMENTS 

1. Equal Opportunity and Non-Discrimination Form 

2. Bid Proposal Form 

3. Prime & Subcontractor Checklist 

4. City of Providence CDBG Program Federal Construction Contract Provisions for 
contracts exceeding $100,000 

5. Davis Bacon wages rates apply (BUILDING) 
 

END OF DOCUMENT  

 

 



 

EQUAL OPPORTUNITY AND NON-DISCRIMINATION 
 

This contractor and subcontractor shall abide by the requirements of 41 CFR 
60-1.4(a), 41 CFR 60-300.5(a) and 41 CFR 60-741.5(a). These regulations prohibit 
discrimination against qualified individuals based on their status as protected 
veterans or individuals with disabilities, and prohibit discrimination against all 
individuals based on their race, color, religion, sex, sexual orientation, gender 
identity or national origin. Moreover, these regulations require that covered 
prime contractors and subcontractors take affirmative action to employ and 
advance in employment individuals without regard to race, color, religion, sex, 
sexual orientation, gender identity, national origin, disability or veteran status. 
 
_______________ is committed to promoting equal employment opportunity through progressive 
program designed to provide equal opportunity without regard to race, color, sex, religion, national 
origin, age, disability, or political affiliation or belief. (Name) takes positive steps to eliminate any 
systematic discrimination from personnel practices.  

 

______________ recruits, hires, trains, and promotes into all job levels the most qualified persons 
without regard to race, color, religion, sex, national origin, age, or disability status. Staff at all levels 
are responsible for active program support and personal leadership in establishing, maintaining, and 
carrying out an effective equal employment opportunity program. 

 

 

_________________________________________________  

Name of Organization 

 

______________________________________________             ____________ 

Signature of Authorized Representative Date                                Date   

 

_________________________________________________  

Print Name and Title of Authorized Representative 
 

 

 

 

https://nam10.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.ecfr.gov%2Fcgi-bin%2Ftext-idx%3FSID%3Dce1519ad75c6f26ec44de69d8e4b0ace%26mc%3Dtrue%26node%3Dpt41.1.60_61%26rgn%3Ddiv5&data=05%7C01%7Csschofield%40cfsri.org%7Cc54cc5d184804c39ee8e08da77afcf60%7Cc35bd0236f0c466d8ae0ed302efb06ef%7C0%7C0%7C637953894307105617%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C3000%7C%7C%7C&sdata=DCymlemZthPkplAGMW7G4McXSOrHA6%2Bvt1IWy1bj3z8%3D&reserved=0
https://nam10.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.ecfr.gov%2Fcgi-bin%2Ftext-idx%3FSID%3Dce1519ad75c6f26ec44de69d8e4b0ace%26mc%3Dtrue%26node%3Dpt41.1.60_61%26rgn%3Ddiv5&data=05%7C01%7Csschofield%40cfsri.org%7Cc54cc5d184804c39ee8e08da77afcf60%7Cc35bd0236f0c466d8ae0ed302efb06ef%7C0%7C0%7C637953894307105617%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C3000%7C%7C%7C&sdata=DCymlemZthPkplAGMW7G4McXSOrHA6%2Bvt1IWy1bj3z8%3D&reserved=0
https://nam10.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.ecfr.gov%2Fcgi-bin%2Ftext-idx%3FSID%3Dce1519ad75c6f26ec44de69d8e4b0ace%26mc%3Dtrue%26node%3Dpt41.1.60_6300%26rgn%3Ddiv5&data=05%7C01%7Csschofield%40cfsri.org%7Cc54cc5d184804c39ee8e08da77afcf60%7Cc35bd0236f0c466d8ae0ed302efb06ef%7C0%7C0%7C637953894307261859%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C3000%7C%7C%7C&sdata=%2B2AkZTpVL4cd6ctytqUwUNWi%2BkL7%2B1ikmtm5GYRtwvM%3D&reserved=0
https://nam10.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.ecfr.gov%2Fcgi-bin%2Ftext-idx%3FSID%3Dce1519ad75c6f26ec44de69d8e4b0ace%26mc%3Dtrue%26node%3Dpt41.1.60_6741%26rgn%3Ddiv5%23se41.1.60_6741_15&data=05%7C01%7Csschofield%40cfsri.org%7Cc54cc5d184804c39ee8e08da77afcf60%7Cc35bd0236f0c466d8ae0ed302efb06ef%7C0%7C0%7C637953894307261859%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C3000%7C%7C%7C&sdata=cIV8wCMTs9Oy%2F78YKrGtlSXVy%2FXPnJlU5GrV8S4K7ro%3D&reserved=0


 

The Contractor, in response to this RFP, is requested to submit its proposed commercial terms 
as follows: 

 

1. BASE BID PRICE 
The Bidder submits this bid proposal to perform all the work (including labor and materials) 
as described in the solicitation for this Base Bid Price and attach the Schedule of Values:  

Berkshire Center: 99 Berkshire Street 

 $  
 

2. ADDENDA 
The bidder hereby acknowledges receipt of the following Addenda, as applicable: 

 
Addendum #1  

  Addendum #2  

  Addendum #3  

 

3. CONTRACT TIME 
• The Bidder offers to perform the work in accordance with the timeline specified below: 

 
4. BID FORM SIGNATURE(S)  

This bid proposal is irrevocable for 90 days from the bid proposal submission deadline.  

If the Bidder is determined to be the successful bidder pursuant to this solicitation, the bidder 
will promptly: (i) comply with each of the requirements of the Tentative Letter of Award; and 
(ii) commence and diligently pursue the work upon issuance and receipt of a Written Notice 
To Proceed from the Owner, until such time as a contract agreement is signed by both the 
Owner and Contractor. 

 

 

 

 

 

 

 



 

The person signing below certifies that he or she has been duly authorized to execute and 
submit this bid proposal on behalf of the Bidder. 

 

 

    BIDDER 
 

 Date:    
    Name of Bidder (Company name) 

 
     
    Signature 

 
     
    Printed name and title of person signing on behalf of Bidder 

 
   #  
    Bidder’s Contractor Registration Number 

 
 

Base the above commercial term quotations on the scope of work specified in this RFP, the schedule 
milestones, the site walk-through and review session, and the project staff and approach as specified 
in your Proposal. Please identify any, and or all assumptions and/or exclusions.  

 

An email copy of the Proposal must be submitted to Children’s Friend as noted previously. 



Prime & Subcontractor Checklist 

To ensure compliance, kindly submit this checklist at the time of bid submittal with the required 
documentation listed below.  

_____ Valid State of Rhode Island Contractor’s Registration-Prime/Subcontractor  

_____Valid State of Rhode Island Trade License (Dept. of Labor and Training)-if applicable 

_____ Insurance Requirements-See attached- (Prime /Subcontractor)  

• Certificate Holder: City of Providence, Dept. of Housing and Human Services
• 444 Westminster Street, Suite 3A, Providence, RI 02903

• Description of Operations – (see attached requirements)

_____Completed Federal Construction Provisions Packet Forms (Prime/Subcontractor) 

• Certification of Contractor Regarding Segregated Facilities

• Certification of Contractor Regarding Equal Employment Opportunity

• MBE/WBE Subcontractor Disclosure Form

• MBE/WBE Waiver Request Form

_____ Employer Identification Number (EIN)- (known as Federal Tax Identification Number) 

_____ A Valid Unique Entity ID (UEI) and Active System for Award Management (SAM.Gov) Registration 
All Prime /Subcontractors must be registered in the System for Award Management- 
If NOT registered, follow instructions in the Federal Construction Provisions Packet   

_____ Listing of Trade Classifications (utilized on project) 

_____Sole Proprietor  

Are you a sole proprietor of your business? Yes____No____ 
If yes, please provide a letter on your company stationary stating that you are a sole proprietor (owner-
insert name) of said business (Insert name and address of business) and are entitled to all profits, debts, 
losses and liability etc... The letter must be dated and signed by the owner of business.  

*************IMPORTANT************* 

In order for your Bid to be considered Responsive, all Prime/Subcontractor on federally funded 
projects must submit all applicable documents/forms in the FEDERAL CONSTRUCTION PROVISIONS 
PACKET.  

Thank you. 



Insurance Requirements 

Subrecipients, at their sole cost and expense, for the full term of their CDBG Agreement (and any 

extensions thereof), shall obtain and maintain at minimum compliance with all of the following 

insurance coverage(s) and requirements.  

Such insurance coverage shall be primary coverage. Any insurance or self-insurance maintained by the 

City of Providence shall be excess of the Subrecipient’s insurance coverage and shall not contribute to 

it.  The City of Providence must be listed as an additional insured. 

If the subrecipient utilizes one or more subcontractors in the performance of their CDBG Agreement, the 

Subrecipient shall obtain and maintain independent insurance as to each subcontractor or otherwise 

provide evidence of insurance coverage for each subcontractor equivalent to that required of the 

Subrecipient.   

Types of Insurance and Minimum Limits 

The following types of insurance and minimum limits are required by a Multi-Peril policy or equivalent 

combination of Mono-Line policies providing at least the following minimum coverage and limits of 

liability. 

Worker's Compensation written in accordance with the laws of the State of Rhode Island and providing 

coverage for any and all employees of the Subrecipient in the minimum statutorily required coverage 

amounts; 

Automobile Liability Insurance for each of Subrecipient’s vehicles used in the performance of their CDBG 

Agreement, including owned, non-owned (e.g. owned by Subrecipients employees or contractors), 

leased or hired vehicles, in the minimum amount of $500,000 combined single limit per occurrence for 

bodily injury and property damage.  This insurance coverage may not be required if vehicle used by the 

Subrecipient is not a material part of performance of the CDBG Agreement and the Subrecipient 

receives explicit written approval from the City of Providence.   

Comprehensive or Commercial General Liability Insurance coverage in the minimum amount of 

$1,000,000 combined single limit, including coverage for: 

• Bodily injury;

• Personal injury;

• Broad form property damage;

• Contractual liability;

• Cross-liability;

• Professional Liability;

• Workers’ Compensation policy written in accordance with the laws of the State of Rhode Island
and providing coverage for any and all employees of Subrecipient.



Other Insurance Provisions 

If any insurance coverage required is provided on a "Claims Made" rather than "Occurrence" form, the 

Subrecipient agrees to maintain the required coverage for a period of three (3) years after the expiration 

of their CDBG Agreement and any extensions thereof.   

Endorsements 

All required Automobile and Comprehensive or Commercial General Liability Insurance shall be 

endorsed to contain the following clause, with the exception that Endorsement (ii), providing for 30-day 

notices, is the only endorsement required to be made a part of the Worker's Compensation and 

Employers' Liability policy coverage. 

(1) "The City of Providence, its employees, officers, agents and volunteers are hereby added as

additional insureds, but only as respects work done by, for, or on behalf of the named insured under

Agreement with the City of Providence."

(2) "Thirty (30) days prior written notice shall be given to the City of Providence in the event of

cancellation, reduction in coverage, or non-renewal of this policy for whatever reason."

Proof of Coverage 

A subrecipient shall provide its insurance broker(s) with a full copy of these insurance provisions and 

provide the City of Providence on or before the effective date of their CDBG Agreement with Certificate 

of Insurance for all required coverage.   

Copies of all the required Endorsements listed above shall be attached to the Certificate(s) of Insurance 

or other evidence of insurance acceptable to the City of Providence, which shall be provided by 

Subrecipient’s insurance company as evidence of the stipulated coverage.   

This Proof of Coverage shall then be mailed to the City of Providence at the following address: 

City of Providence 
Department of Housing & Human Services 
444 Westminster, Suite 3A 
Providence, RI 02903 
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DEPARTMENT OF HOUSING AND HUMAN SERVICES  

INFORMATION FOR BIDDERS 
PLEASE READ CAREFULLY! 

TO BE CONSIDERED A RESPONSIVE BIDDER 
YOUR BID SUBMISSION MUST CONTAIN A BID GUARANTEE EQUIVALENT TO 

FIVE PERCENT OF THE BID PRICE AND THE FOLLOWING SIGNED AND 
COMPLETED CERTIFICATIONS: 

For Contracts Exceeding $100,000

1. CERTIFICATION OF CONTRACTOR REGARDING SEGREGATED
FACILITIES

2. CERTIFICATION OF BIDDER REGARDING EQUAL EMPLOYMENT
OPPORTUNITY

3. MBE/WBE FORMS

For Contracts Exceeding $100,000

1. CERTIFICATION OF CONTRACTOR REGARDING SEGREGATED
FACILITIES

2. CERTIFICATION OF BIDDER REGARDING EQUAL EMPLOYMENT
OPPORTUNITY

3. SECTION 3 AFFIRMATIVE ACTION PLAN

4. CONTRACTOR’S DBE/SUBCONTRACTOR UTILIZATION FORM



================================================================================
Federal Construction Contract Provisions Exceeding $100,000 3

Additional certifications by subcontractors prior to the start of work date

1. For all subcontracts exceeding $10,000; Certification of Subcontractor Regarding
Segregated Facilities and Certification of Subcontractor Regarding Equal
Employment Opportunity

2. For all subcontracts exceeding $100,000; Section 3 Affirmative Action Plan, and
Contractor’s DBE/Subcontractor Utilization Form.

3. MBE/WBE Subcontractor Disclosure Form

4. MBE/WBE Waiver Request Form

Submission of Section 3 Utilization Report for Contracts Exceeding $100,000

Prime Contractors must submit a Section 3 Utilization Report to the CDBG 
grantee or their designee prior to final payment of CDBG funds for the project.  
This Report must include all Section 3 Employees of both the Contractor and all 
Subcontractors according to the terms of the Section 3 Affirmative Action Plan. 
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CERTIFICATIONS FOR PRIME BIDDER 
Must be submitted with Bid 
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How to Register in SAM & Obtain a Unique Entity ID (SAM)  
1: Getting Started There are four steps that you will need to complete: 1) Request a DUNS Number; 
2) Prepare Your Data; 3) Get a Login.gov Account; 4) Submit and Finish.
Go to www.sam.gov and click on “Get Started”.

Next, review the steps that must be complete prior to registration
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Once a DUNS number has been obtained and all core data about your entity has been gathered, 
click “Get Started” to create a Login. gov account 
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DEPARTMENT OF HOUSING AND HUMAN SERVICES 

Additional Submission by Prime Contractor prior to the start of work date

Name of Bidder (Prime Contractor) ________________________________ 

Dun & Bradstreet (D-U-N-S Number) ________________________________

Unique Entity ID (Sam.Gov) _______________________________

 Employer Identification Number (EIN) ________________________________ 

(Is also known as Federal Tax Identification Number)

Is your business registered with System for Award Management?  Yes___ No___ 

If NO, please register your business with System for Award Management. 

Date of Registration_________________ 

_________________________________ Name of Subcontractor 

Dun & Bradstreet (D-U-N-S Number) ________________________________ 

Employer Identification Number (EIN) ________________________________
(Is also known as Federal Tax Identification Number)

Unique Entity ID (Sam.Gov) ________________________________

Is your business registered with System for Award Management?  Yes___ No___

If NO, please register your business with System for Award Management.

Date of Registration_________________ 

______________________________________________ 

Name and Title of Authorized Representative (print or type) 

_____________ 
Date 
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DEPARTMENT OF HOUSING AND HUMAN SERVICES   
CERTIFICATION OF CONTRACTOR REGARDING 

EQUAL EMPLOYMENT OPPORTUNITY 
(For Prime Contracts Exceeding $100,000) 

INSTRUCTIONS 
This certification is required pursuant to Executive Order 11246 (30 F.R. 12319-25).  The implementing rules 

and regulations provide that any bidder or prospective contractor, or any other of their proposed subcontractors, shall 
state as an initial part of the bid or negotiations of the contract whether it has participated in any previous contract or 
subcontract subject to the equal opportunity clause, and if so, whether it has filed all compliance reports due under 
applicable instructions. 

Where the certification indicates that the bidder has not filed a compliance report due under applicable 
instructions, such bidder shall be required to submit a compliance report within seven (7) calendar days after bid 
opening.  No contract shall be awarded unless such report is submitted. 

CERTIFICATION BY BIDDER 

Name and address of bidder 

____________________________________________________________ 

____________________________________________________________ 

____________________________________________________________ 

1. Bidder has participated in a previous contract or subcontract subject to the EEO Clause.

____ Yes  ____ No

2. Compliance reports were required to be filed in connection with such contract or subcontract.

____ Yes  ____ No

3. Bidder has filed all compliance reports due under applicable instructions, including SF-100.

____ Yes  ____ No

4. Have you ever been or are you being considered for sanction due to violation of Executive Order 11246,
as amended?

 ____ Yes ____ No 

_____________________________________________________ 
Name and Title of Authorized Representative (print or type) 

_____________________________________________________  _____________ 
Signature of Authorized Representative Date 
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DEPARTMENT OF HOUSING AND HUMAN SERVICES  
CERTIFICATION OF CONTRACTOR REGARDING 

SEGREGATED FACILITIES  

(For Prime Contracts Exceeding $100,000) 

Name of Prime Contractor: _______________________________ 

Project Name and Number: _______________________________ 

The undersigned hereby certifies that: 

No segregated facilities will be maintained as required by Title VI of the Civil 
Rights Act of 1964. 

_________________________________________________________ 
Name and Title of Authorized Representative (print or type) 

_________________________________________________________
Signature of Authorized Representative                 Date 
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DEPARTMENT OF HOUSING AND HUMAN SERVICES 
SECTION 3 REQUIREMENTS 

Each year the U.S. Department of Housing and Urban Development (HUD) invests billions of 

federal dollars into distressed communities for projects designed to build and rehabilitate 

housing, improve roads, develop community centers, and otherwise assist families achieve the 

American Dream.  

The Section 3 regulation recognizes that HUD funding typically results in projects/activities 

that generate new employment, training and contracting opportunities. These economic 

opportunities can also positively impact the lives of local residents who live in the 

neighborhoods being redeveloped.  

Section 3 of the Housing and Urban Development Act of 1968 [12 U.S.C. 1701u and 24 CFR 

Part 135] is HUD’s legislative directive for providing preference to low- and very low-income 

residents of the local community (regardless of race or gender), and the businesses that 

substantially employ these persons, for new employment, training, and contracting 

opportunities resulting from HUD-funded projects.  

As a condition of receiving HUD assistance recipients certify that they will comply with the 

requirements of Section 3 annually pursuant to 24 CFR 570.607(b).  

Applicability of Section 3 to Community Planning & Development Assistance 

Contractors or subcontractors that receive contracts in excess of $100,000 for Section 3 
covered projects/activities are required to comply with the Section 3. Accordingly, the 
recipient must attempt to reach the Section 3 minimum numerical goals found at 24 CFR 
Part 135.30 by:  

→ 1) Awarding 10 percent of the total dollar amount of all covered construction

contracts to Section 3 businesses; and

→ 2) Offering 30 percent of new employment opportunities to Section 3

businesses.

Recipients that fail to meet the minimum numerical goals above bear the burden of 
demonstrating why it was not possible to do so. Such justifications should describe the
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efforts that were taken, barriers encountered, and other relevant information that will enable the 

Department to make a compliance determination.

Triggering the Requirements of Section 3 
Section 3 is triggered when the normal completion of construction and rehabilitation projects 

creates the need for new employment, contracting, or training opportunities.

The Section 3 regulations should not be construed to mean that recipients are required to hire 

Section 3 residents or award contracts to Section 3 businesses other than what is needed to 

complete covered projects/activities. If the expenditure of covered funding does not result in 

new employment, contracting, or training opportunities, the requirements of Section 3 have not 

been triggered. However, each agency must still submit Section 3 annual reports indicating this 

information. 

Recipient Responsibilities Pursuant to Section 3 
Each recipient (and their covered contractors, subcontractors, or subrecipients) are required to 

comply with the requirements of Section 3 for employment, training, or contracting 

opportunities resulting from the expenditure of covered funding. This responsibility includes:  

1. Implementing procedures to notify Section 3 residents and business concerns about training,

employment, and contracting opportunities generated by Section 3 covered assistance;

2. Notifying potential contractors working on Section 3 covered projects of their

responsibilities;

3. Incorporating the Section 3 Clause into all covered solicitations and contracts [see 24 CFR

Part 135.38];

4. Facilitating the training and employment of Section 3 residents and the award of contracts to

Section 3 business concerns;

5. Assisting and actively cooperating with the Department in making contractors and

subcontractors comply;

6. Refraining from entering into contracts with contractors that are in violation of Section 3

regulations;

7. Documenting actions taken to comply with Section 3.

Section 3 Residents and Business Concerns 

Section 3 Residents Are: 
1. Residents of Public and Indian Housing; or



================================================================================
Federal Construction Contract Provisions Exceeding $100,000 17

2. Individuals that reside in the metropolitan area or nonmetropolitan county in which the

Section 3 covered assistance is expended and whose income do not exceed the local HUD

income limits set forth for low- or very low-income households.

Section 3 Business Concerns Are One of the Following: 
1. Businesses that are 51 percent or more owned by Section 3 residents; the business meets the

definition of a resident-owned business, as set forth in HUD’s regulations at 24 CFR 963.5.

2. The business demonstrates that at least 20 percent of its permanent full-time employees are

Section 3 residents and the business either: (i) sponsored a minimum of 10 percent of its current

Section 3 employees to attend a DOL or DOL-recognized, State Apprenticeship Agency-

approved, registered apprenticeship or pre-apprenticeship training program that meets the

requirements outlined in DOL’s Employment Training Administration (ETA) Training and

Employment Notice 13-121; or (ii) 10 percent of the employees of the business are participants

or graduates of a DOL YouthBuild program.2

In accordance with the regulation, residents and businesses concerns seeking Section 3 

preference shall certify, or submit evidence to the recipient, contractor, subcontractor or 

subrecipient (if requested) verifying that they meet the definitions provided above.  

Some examples include: proof of residency in a public housing authority; proof of federal 

subsidies for housing, food stamps, or unemployment benefits; and payroll data or other 

relevant business information. 

For additional information, please visit the Section 3 website at: www.hud.gov/section3. 

1 
See http://wdr.doleta.gov/directives/corr_doc.cfm?DOCN=5842. 

2 
See http://www.doleta.gov/youth_services/youthbuild.cfm. 

Section 3 Clause 

A. The work to be performed under this contract, subcontract, memorandum of understanding,

cooperative agreement or similar legally binding agreement, is subject to the requirements of

section 3 of the Housing and Urban Development Act of 196 (Section 3). The purpose of

Section 3 is to ensure, to the greatest extent feasible, that training, employment, contracting,

and other economic opportunities generated by Section 3 covered financial assistance shall be

directed to low- and very low-income residents of the neighborhood where the financial

assistance is spent, particularly to those who are recipients of government assistance for

housing, and to businesses that are either owned by low- or very low-income residents of the

neighborhood where the financial assistance is spent, or substantially employ these persons.

B. The parties to this contract, subcontract, memorandum of understanding, cooperative

agreement, or similar legally binding agreement agree to comply with HUD’s regulations in 24

CFR part 135, which implement Section 3. As evidenced by their execution of this contract or

subcontract memorandum of understanding, cooperative agreement or similar legally binding

http://www.hud.gov/section3
http://wdr.doleta.gov/directives/corr_doc.cfm?DOCN=5842
http://www.doleta.gov/youth_services/youthbuild.cfm
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agreement the parties certify that they are under no contractual or other impediment that would 

prevent them from complying with the requirements of 24 CFR part 135.  

C. The contractor agrees to identify current employees on its payroll when the contract or

subcontract was awarded who will be working on the Section 3 covered project or activity and

certify that any vacant employment opportunities, including training positions, that are filled:

1. After the contractor is selected; and

2. With persons other than those that meet the definition of a Section 3 resident, were not filled

to circumvent the contractor’s Section 3 obligations.

D. The contractor agrees to maintain records documenting Section 3 residents that were hired

to work on previous Section 3 covered projects or activities that were retained by the contractor

for subsequent Section 3 covered projects or activities.

E. The contractor agrees to post signs advertising new employment, training, or

Sub-contracting opportunities that will be available as a result of the Section 3 covered projects

and activities in conspicuous places at the work site where potential applicants can review

them.

F. The contractor agrees to hire, to the greatest extent feasible, Section 3 residents as 30 percent

of new hires, or provide written justification to the recipient that is consistent with §

135.7(b)(4), describing why it was unable to meet minimum numerical hiring goals, despite its

efforts to comply with the provisions of this clause.

G. The contractor agrees that in order for a Section 3 resident to be counted as a new hire, the

resident must work a minimum of 50 percent of the average staff hours worked for the category

of work for which they were hired throughout the duration of time that the category of work is

performed on the covered project.

H. The contractor agrees to award, to the greatest extent feasible, 10 percent of the total

dollar amount of subsequent subcontracts awarded in connection with the Section 3 covered

project or activity to Section 3 businesses, or provide written justification that is consistent with

§ 135.7(b)(4) describing why it was unable to meet that goal, despite their efforts to comply

with the provisions of this clause.

I. The contractor agrees to notify Section 3 residents and businesses about the availability of

new employment, training, or contracting opportunities created as a result of the receipt of

Section 3 covered financial assistance, as stipulated by the awarding agency.

J. The contractor agrees to verify the eligibility of prospective Section 3 residents and

businesses for employment, training, or subcontracting opportunities, in accordance with the

recipient’s policies and procedures.

K. The contractor agrees to provide priority consideration to eligible residents and businesses in

accordance with 24 CFR 135.37 or 24 CFR 135.57, as applicable.
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L. The contractor agrees to notify potential bidders on subcontracts that are associated with

Section 3 covered projects and activities about the requirements of Section 3, and include this

Section 3 clause in its entirety into every subcontract awarded.

M. The contractor agrees to impose sanctions upon any subcontractor that has violated the

requirements of this clause in accordance with the awarding agency’s Section 3 policies and

procedures.

N. The contractor agrees to comply with all monitoring, reporting, recordkeeping, and other

procedures specified by the awarding agency.

O. If applicable, the contractor agrees to notify each labor organization or representative of

workers with which the recipient, sub-recipient, or contractor has a collective bargaining or

similar labor agreement or other understanding, if any, about its obligation to comply with the

requirements of Section 3 and ensure that new collective bargaining or similar labor

agreements provide employment, registered apprenticeship, training, subcontracting, or other

economic opportunities to Section 3 residents and businesses, and to post notices in

conspicuous places at the work site advising the labor union, organization, or workers’

representative of the contractor’s commitments under this part.

P. Failure to comply with this clause shall result in the imposition of sanctions. Appropriate

sanctions for noncompliance may include: Requiring additional certifications or assurances of

compliance; termination or cancelation of the contract, subcontract, memorandum of

understanding, cooperative agreement, or similar legally binding arrangement for default;

refraining from entering into subsequent contracts, subcontracts, memoranda of understanding,

cooperative agreements, or similar legally binding arrangement; repayment of funds, and

withholding a portion of contract awards, subcontracts, memoranda of understanding,

cooperative agreements, or similar legally binding arrangements.
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DEPARTMENT OF HOUSING AND HUMAN SERVICES 
SECTION 3 AFFIRMATIVE ACTION PLAN

(Prime Contractor)
[For Prime Contracts that exceed $100,000] 

___________________________________, Contractor, agrees to implement the following 

specific affirmative action steps directed at increasing the utilization of Section 3 Residents' and 

Section 3 Business Concerns within the Town/City/County of  _________________________. 

A. To ascertain from the locality's CDBG Program official the exact boundaries of the Section

3 Covered Project Area and where advantageous, seek the assistance of local officials in

preparing and implementing the affirmative action plan.

B. To attempt to recruit from within the Town/City/County the necessary individuals to fill

employment opportunities generated by Section 3 covered assistance through: local

advertising media, signs placed at the proposed site for the project, and community

organizations and public or private institutions operating within or serving the project area

such as Service Employment and Redevelopment (SER), Opportunities Industrialization

Center (OIC), Urban League, Concentrated Employment Program, Hometown Plan, or the

U.S. Employment Service and providing preference for these opportunities in the following

order:

(i) Section 3 Residents residing in the service area or neighborhood in which the

Section 3 covered project is located;

(ii) Participants in HLJD Youthbuild Programs, and

(iii) Other Section 3 Residents.

C. To maintain a list of all lower income area residents who have applied either on their own

or on referral from any source, and to employ such persons, if otherwise eligible and a

vacancy exists.

D. To insert this Section 3 Affirmative Action Plan in all bid documents for contracts over

$100,000, and to require all bidders on subcontracts over $100,000 to submit a Section 3
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Affirmative Action Plan, including utilization goals and the specific steps planned to 

accomplish these goals. 

E. To insure that subcontracts over $100,000 which are typically let on a negotiated rather than

bid basis in areas other than Section 3 covered project areas, are also let on a negotiated

basis, whenever feasible, when let in a Section 3 covered project area.

F. To formally contact unions, subcontractors and trade associations to secure their

cooperation for this program.

G. To notify Section 3 residents and Section 3 business concerns about economic opportunities

generated by Section 3 covered assistance and to award Section 3 covered contracts, to the

greatest extent feasible, to Section 3 business concerns in the following order of preference:

(i) Section 3 business concerns that provide economic opportunities for Section 3

residents in the service area or neighborhood in which the Section 3 covered project

is located;

(ii) Applicants selected to carry out HUD Youthbuild projects;

(iii) Other Section 3 business concerns.

H. To notify potential contractors about Section 3 requirements of this part, and incorporating

the Section 3 clause in all solicitations and contracts.

I. To facilitate the training and employment of Section 3 residents and the award of contracts

to Section 3 business concerns undertaking activities to reach the numerical goal established

by HLJD.

J. To cooperate in obtaining the compliance of contractors and subcontractors with the

requirements of Section 3.

K. To submit reports to DCD and HUD on the results of actions taken to provide training, jobs

and contracts to Section 3 residents and Section 3 business concerns.

L. To appoint an executive official of the company or agency as Equal Employment

Opportunity Officer to coordinate the implementation of this Section 3 Affirmative Action

Plan.

M. To document utilization of Section 3 Employees on the covered project by having new

employees, (including those of all subcontractors) from the Section 3 Area, complete the

Section 3 Income Worksheet as provided by DCD

N. To complete a Section 3 Utilization Report and submit said report to DCD, HUD, or their

designee prior to final payment for the covered project; This report will list all Section 3

Employees documented on the Section 3 Income Worksheets and be in the format provided

by DCD.

O. To maintain records, including copies of correspondence, income verification memoranda,

etc., which document that all levels of the above affirmative action steps have been taken.
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CONTRACTOR CERTIFICATION 

 As officers and representative of: ________________________________________ 

(Name of Contractor) 

On behalf of the Company, I have read and fully agree to the Section 3 Affirmative Action 

Plan, and become a party to the full implementation of this program. 

_________________________________________________________________________ 

 Name and Title of the Authorized Representative (print or type) 

_________________________________________________________________________ 

     Signature of Authorized Representative                                           Date
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CERTIFICATION FOR BUSINESS CONCERNS SEEKING SECTION 3 
PREFERENCE IN CONTRACTING AND DEMONSTRATION OF 

CAPABILITY 
Name of Business  _______________________________________________________________ 

Address of Business  _____________________________________________________________ 

Type of Business:  Corporation  Partnership

 Sole Proprietorship    Joint Venture

Attached is the following documentation as evidence of status:

For Business claiming status as a Section 3 resident-owned enterprise:
 Copy of resident lease  Copy of receipt of public assistance

 Copy of evidence of participation  Other evidence

in a public assistance program

For business entity as applicable: 
 Copy of Articles of Incorporation  Certificate of Good Standing

 Assumed Business Name Certificate   Partnership Agreement

 List of owners/stockholders and  Corporation Annual Report

% ownership of each  Latest Board minutes appointing officers

 Organization chart with names and titles  Additional documentation

and brief function statement

For business claiming Section 3 status by subcontracting 25 percent of the dollar awarded to 
qualified Section 3 business:    
 List of subcontracted Section 3 business(es) and subcontract amount

For business claiming Section 3 status, claiming at least 30 percent of their workforce are 
currently Section 3 residents or were Section 3 eligible residents within 3 years of date of first 
employment with the business: 
 List of all current full-time employees  List of employees claiming Section 3 status

 PHA/IHA Residential lease less than 3  Other evidence of Section 3 status less than 3

years from day of employment years from date of employment

Evidence of ability to perform successfully under the terms and conditions of the proposed contract: 

 Current financial statement

 Statement of ability to comply with public policy

 List of owned equipment

 List of all contracts for the past two years

___________________________________________ (Corporate Seal) 

Authorizing Name and Signature 

Attested by:_________________________________ 

____  Original Submission Page ___  of   ___

____   Revision # ________ 
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CONTRACTOR’S DBE/SUBCONTRACTOR

UTILIZATION FORM 

 

Contractor:______________________________________________ Telephone: __________________ 
Ext. ______ 

Contact Person:___________________________________________        Fax: ________________________ 

E-mail: ________________________________________________________

BID PRICE: $_________________________  BID DATE: _____/________/__________ 

PROJECT  # ____________________________   PROJECT LOCATION: ________________________ 

TOTAL  ANTICIPATED DBE ________ %  PARTICIPATION  FOR THIS SUBMISSION 

W 
B 
E•

D 
B 
E•

Non 
DBE 

Firm Name Item  Number & 
Description of 

Work 

Quantity  Cost per 
Unit/Item 

Actual $ Value 

Subcontractor
Total ›

DBE Total > 

NOTE: THIS INFORMATION IS USED TO TRACK AND REPORT ANTICIPATED DBE PARTICIPATION IN 
FEDERALLY FUNDED CDBG CONTRACTS.  THE ANTICIPATED DBE AMOUNT IS VOLUNTARY AND WILL 
NOT BECOME A PART OF THE CONTRACTUAL TERMS.   

For a complete list of certified firms and company designation (WBE/DBE) go to 
http://www.providenceri.gov 

     Equal Opportunity Use: 

     Form received: ___/___/___   Verified by: ______________________________    

     cc:   Contracts     Other ___________________________  

All Bidders must furnish this form with their bid on Bid Opening day 

http://www.providenceri.gov/


================================================================================
Federal Construction Contract Provisions Exceeding $100,000 25

SECTION 3 UTILIZATION REPORT 

Must be submitted by Prime Contractor  
Prior to receiving final payment of CDBG funds 
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DEPARTMENT OF HOUSING AND HUMAN SERVICES  

SECTION 3 UTILIZATION REPORT 
(To be Completed for all Prime Contracts Exceeding $100,000) 

A. SECTION 3 EMPLOYEE INFORMATION

Name of CDBG Grantee: _______________________________________________ 

Name of Project: ______________________________________________________ 

CDBG Project Number: _________________ Wage Decision Number: __________ 

Number of Section 3 Employees Utilized on Project by Prime Contractor: ______ 

Number of Section 3 Employees Utilized on Project by Subcontractors: _______ 

Total Number of Section 3 Employees Utilized on Project: ___________________ 

B. CERTIFICATION OF PRIME CONTRACTOR

As officer and representative of: ________________________________________ 
 Name of Prime Contractor 

Address: __________________________________________ 

__________________________________________ 

Telephone Number: __________________________________ 

On behalf of the Company, I hereby certify that the above information is true and accurate and is reported 
fully as required by the Section 3 Affirmative Action Plan as part of the contract for this CDBG assisted construction 
project.  It is further understood that final payment from the City of Providence CDBG Program for this project cannot 
be made until this Report is submitted to the CDBG Grantee or authorized designee. 

_____________________________________________________________________ 
Name and Title of Authorized Representative (print or type) 

_____________________________________________________________________ 
Signature of Authorized Representative     Date 
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DEPARTMENT OF HOUSING AND HUMAN SERVICES 
 SECTION 3 UTILIZATION REPORT 

(For Prime Contracts Exceeding $100,000) 

1. Determine if there has been Section 3 participation in the construction project.

a. If you hire new employees who reside in the county where the construction
is taking place to work on the CDBG project, have them complete the one page Section 3 
Income Worksheet and return it to you.  Compare the Worksheet to the Section 3 Income 
Schedule provided you at the pre-construction conference to determine if they are Section 
3 eligible. 

b. Distribute copies of the Section 3 Income Worksheet to all subcontractors
you engage for the project.  Instruct them to have any new employees they hire who 
reside in the county where the construction is taking place complete the worksheet and 
have the subcontractors return the forms to you.  Compare as in (a.), above to determine 
Section 3 eligibility. 
2. Retain all Section 3 Income Worksheets with your project records.

3. Complete (A) Section 3 Employee Information area of the report.

a. Enter name of the community where the project is located.

b. Enter project name.

c. Enter CDBG Project Number & Federal Wage Decision Number. (Located in wage decision 
documents) 

d. Enter number of Section 3 Employees you utilized on project.

e. Enter number of Section 3 Employees utilized by subcontractors on project

f. Enter total number (d + e) of Section 3 Employees utilized on project

4. Complete (B) Certification by Prime Contractor area of Report

a. List your name, address and telephone number of your company.

b. Print or type name and title of authorized company representative.

c. Have authorized representative sign and date Report.
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IMPORTANT REMINDER!

Final payment of CDBG funds will not be made until Section 3 
Utilization Report is submitted to CDBG grantee or designee 

CERTIFICATIONS FOR 
SUBCONTRACTORS 

Must be submitted by Prime Contractor 
For each applicable Subcontractor prior to start of work 
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DEPARTMENT OF HOUSING AND HUMAN SERVICES 
CERTIFICATION OF SUBCONTRACTOR REGARDING 

EQUAL EMPLOYMENT OPPORTUNITY 
(For Subcontracts) 
INSTRUCTIONS 

This certification is required pursuant to Executive Order 11246 (30 F.R. 12319-25).  The implementing rules 
and regulations provide that any bidder or prospective contractor, or any other of their proposed subcontractors, shall 
state as an initial part of the bid or negotiations of the contract whether it has participated in any previous contract or 
subcontract subject to the equal opportunity clause, and if so, whether it has filed all compliance reports due under 
applicable instructions. 

Where the certification indicates that the bidder has not filed a compliance report due under applicable 
instructions, such bidder shall be required to submit a compliance report within seven (7) calendar days after bid 
opening.  No contract shall be awarded unless such report is submitted. 

CERTIFICATION BY SUBCONTRACTOR

Name and address of subcontractor 

____________________________________________________________ 

____________________________________________________________ 

____________________________________________________________ 

1. Bidder has participated in a previous contract or subcontract subject to the EEO Clause.

____ Yes  ____ No

2. Compliance reports were required to be filed in connection with such contract or subcontract.

____ Yes  ____ No

3. Bidder has filed all compliance reports due under applicable instructions, including SF-100.

____ Yes  ____ No

4. Have you ever been or are you being considered for sanction due to violation of Executive Order 11246, as
amended?

 ____ Yes ____ No 

_______________________________________________ 
Name and Title of Authorized Representative (print or type) 

____________________________________________________________________ 
Signature of Authorized Representative Date 
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DEPARTMENT OF HOUSING AND HUMAN SERVICES
CERTIFICATION OF SUBCONTRACTOR REGARDING 

SEGREGATED FACILITIES 
(For Subcontracts)

Name of Subcontractor: _________________________________ 

Project Name and Number: _______________________________ 

The undersigned hereby certifies that: 

No segregated facilities will be maintained as required by Title VI of the Civil 
Rights Act of 1964. 

__________________________________________________________________ 
Name and Title of Authorized Representative (print or type) 

________________________________________________________________________ 
Signature of Authorized Representative                         Date 
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DEPARTMENT OF HOUSING AND HUMAN SERVICES 

SECTION 3 AFFIRMATIVE ACTION PLAN 
(Subcontractor)

[For Subcontracts that exceed $100,000] 

___________________________________, Subcontractor, agrees to implement the following 

specific affirmative action steps directed at increasing the utilization of Section 3 Residents' and 

Section 3 Business Concerns within the Town/City/County of _____________________________. 

A. To ascertain from the locality's CDBG Program official the exact boundaries of the Section

3 Covered Project Area and where advantageous, seek the assistance of local officials in

preparing and implementing the affirmative action plan.

B. To attempt to recruit from within the Town/City/County the necessary individuals to fill

employment opportunities generated by Section 3 covered assistance through: local

advertising media, signs placed at the proposed site for the project, and community

organizations and public or private institutions operating within or serving the project area

such as Service Employment and Redevelopment (SER), Opportunities Industrialization

Center (OIC), Urban League, Concentrated Employment Program, Hometown Plan, or the

U.S. Employment Service and providing preference for these opportunities in the following

order:

(i) Section 3 Residents residing in the service area or neighborhood in which the

Section 3 covered project is located;

(ii) Participants in HLJD Youthbuild Programs, and

(iii) Other Section 3 Residents.

C. To maintain a list of all lower income area residents who have applied either on their own

or on referral from any source, and to employ such persons, if otherwise eligible and a

vacancy exists.

D. To insert this Section 3 Affirmative Action Plan in all bid documents for contracts over

$100,000, and to require all bidders on subcontracts over $100,000 to submit a Section 3
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Affirmative Action Plan, including utilization goals and the specific steps planned to 

accomplish these goals. 

E. To insure that subcontracts over $100,000 which are typically let on a negotiated rather than

bid basis in areas other than Section 3 covered project areas, are also let on a negotiated

basis, whenever feasible, when let in a Section 3 covered project area.

F. To formally contact unions, subcontractors and trade associations to secure their

cooperation for this program.

G. To notify Section 3 residents and Section 3 business concerns about economic opportunities

generated by Section 3 covered assistance and to award Section 3 covered contracts, to the

greatest extent feasible, to Section 3 business concerns in the following order of preference:

(i) Section 3 business concerns that provide economic opportunities for Section 3

residents

in the service area or neighborhood in which the Section 3 covered project is located;

(ii) Applicants selected to carry out HUD Youthbuild projects;

(iii) Other Section 3 business concerns.

H. To notify potential contractors about Section 3 requirements of this part, and incorporating

the Section 3 clause in all solicitations and contracts.

I. To facilitate the training and employment of Section 3 residents and the award of contracts

to Section 3 business concerns undertaking activities to reach the numerical goal established

by HLJD.

J. To cooperate in obtaining the compliance of contractors and subcontractors with the

requirements of Section 3.

K. To submit reports to DCD and HUD on the results of actions taken to provide training, jobs

and contracts to Section 3 residents and Section 3 business concerns.

L. To appoint an executive official of the company or agency as Equal Employment

Opportunity Officer to coordinate the implementation of this Section 3 Affirmative Action

Plan.

M. To document utilization of Section 3 Employees on the covered project by obtaining

income information from new project area employees on the Section 3 Income Worksheet.

N. To provide all Section 3 Income Worksheets to the prime contractor for inclusion in the

Section 3 Utilization Report prior to receipt of final payment of CDBG funds.

O. To maintain records, including copies of correspondence, income verification memoranda,

etc., which document that all levels of the above affirmative action steps have been taken.
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SUBCONTRACTOR CERTIFICATION 

As officers and representative of: ________________________________________ 

(Name of Subcontractor) 

On behalf of the Company, I have read and fully agree to the Section 3 Affirmative Action 

Plan, and become a party to the full implementation of this program. 

 ____________________________________________________________________________ 

 Name and Title of the Authorized Representative (print or type) 

_____________________________________________ ____________________________    

Signature of Authorized Representative Date 
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FEDERAL REQUIREMENTS 

1. TITLE VI OF THE CIVIL RIGHTS ACT OF 1964

(P.L. 88-352), as amended, (42 USC 2000d) and the requirements imposed by the Regulations 

of the Department of Commerce (15 CFR Part 8) issued pursuant to that Title.  In accordance 

therewith no person in the United States shall, on the grounds of race, handicap, color, sex, 

national origin or familial status be excluded from participation in, be denied the benefits or be 

otherwise subjected to discrimination under any program or activity which is paid for with 

federal funds.  The Owner further adds that there shall not be any form of discrimination by any 

party in any CDBG contract on the basis of familial status, sexual orientation or sex. 

2. REHABILATATION ACT OF 1973

29 USC 794, Executive Order 11914, Section 504.  No otherwise qualified handicapped 

individual shall, solely by reason of his/her handicap, be denied the benefits of, be 

excluded from participation in, or be subjected to discrimination under any program or 

activity receiving federal financial assistance. 

3. SECTION 202 OF EXECUTIVE ORDER 11246

A. Activities and contracts not subject to Section 202

(Applicable to Federally assisted construction contracts 
and related subcontracts of $10,000 and under.) 

During the performance of this contract, the contractor agrees as follows: 

1. The contractor shall not discriminate against any employee or applicant for employment

because of race, color, religion, sex, or national origin.  The Contractor shall take

affirmative action to ensure that applicants for employment are employed, and that

employees are treated during employment, without regard to their race, color, religion,

sex, or national origin.  Such action shall include, but not be limited to the following:

employment upgrading, demotion, or transfer; recruitment or recruitment advertising;

layoff or termination; rates of pay or other forms of Compensation; and selection for

training, including apprenticeship.

2. The contractor shall post in conspicuous places, available to employees and applicants

for employment, notices to be provided by the Contracting Officer setting forth the

provisions of this non-discrimination clause.  The Contractor shall state that all

qualified applicants will receive consideration for employment without regard to race,

color, religion, sex, or national origin.

3. Contractors shall incorporate foregoing requirements in all subcontracts.
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B. Activities and contracts subject to Section 202

Applicable to Federally assisted construction contracts 
and related subcontracts exceeding $10,000 

During the performance of this contract, the contractor agrees as follows: 

1.a) The contractor will not discriminate against any employee or applicant for employment 

because of race, color, religion, sex, or national origin.  The contractor will take 

affirmative action to ensure that applicants are employed, and employees are treated 

during employment without regard to their race, color, religion, sex, or national origin.  

Such action shall include, but not be limited to the following: employment upgrading, 

demotion, or transfer; recruitment or recruitment advertising; layoff or termination; 

rates of pay or other forms of compensation; and selection for training, including 

apprenticeship.  The contractor agrees to post in conspicuous places, available to 

employees and applicants for employment, notices to be provided setting forth the 

provisions of this nondiscrimination clause. 

b) The contractor will, in all solicitations or advertisements for employees placed by or on

behalf of the contractor, state that all qualified applicants will receive consideration

without regard to race, color, religion, sex, or national origin.

c) The contractor will send to each labor union or representative of workers with which he

has a collective bargaining agreement or other contract or understanding, a notice to be

provided by the Contract Compliance Officer advising the said labor union or workers'

representative of the contractor's commitment under this section, and shall post copies

of the notice in conspicuous places available to employees and applicants for

employment.

d) The contractor will comply with all provisions of Executive Order 11246 of September

24, 1965, and of the rules, regulations, and relevant orders of the Secretary of Labor.

e) The contractor will furnish all information and reports required by Executive Order

11246 of September 24, 1965, and by rules regulations and orders of the Secretary of

Labor, or pursuant thereto, and will permit access to his books, records, and accounts by

the Department and the Secretary of Labor for purposes of investigation to ascertain

compliance with such rules, regulations, and orders.

f) In the event of the contractor's noncompliance with the non-discrimination clauses of

this contract or with any of the said rules, regulations, or orders, this contract may be

canceled, terminated, or suspended in whole or in part and the contractor may be

declared ineligible for further Government contracts in accordance with procedures

authorized in Executive Order 11246 of September 24, 1965, and such other sanctions

may be imposed and remedies invoked as provided in Executive Order 11246 of

September 24, 1965, or by rule, regulation, or order of the Secretary of Labor, or as

otherwise provided by law.
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g) The contractor will include the provisions of the sentence immediately preceding

paragraph (1) and the provisions of paragraphs (1) through (7) in every subcontract or 

purchase order unless exempted by rules, regulations, or orders of the Secretary of 

Labor issued pursuant to Section 204 of Executive Order 11246 of September 24, 1965, 

so that such provisions will be binding upon each subcontractor or vendor.  The 

contractor will take such action with respect to any subcontract or purchase order as the 

Department may direct as a means of enforcing such provision, including sanctions for 

non-compliance.  Provided, however, that in the event a contractor becomes involved 

in, or is threatened with, litigation with a subcontractor or vendor as a result of such 

direction by the Department the contractor may request the United States to enter into 

such litigation to protect the interest of the United States. 

2. The applicant hereby agrees that it will incorporate or cause to be incorporated into any

contract for construction work, or modification thereof, as defined in the regulations of

the Secretary of Labor at 41 CFR Chapter 60, which is paid for in whole or in part with

funds obtained from the Federal Government or borrowed on -the credit of the Federal

Government pursuant to a grant, contract, loan insurance, or guarantee, or undertaken

pursuant to any Federal program involving such grant, contract, loan, insurance, or

guarantee, the following equal opportunity clause:

During the performance of this contract, the contractor agrees as follows: 

a) The contractor will not discriminate against any employee or applicant for employment

because of race, color, religion, sex, or national origin.  The contractor will take

affirmative action to ensure that applicants are employed, and that employees are

treated during employment without regard to their race, color, religion, sex, or national

origin, such action sham include, but not be limited to the following: Employment,

upgrading, demotion, or transfer; recruitment or recruitment advertising; layoff or

termination; rates of pay or other forms of compensation; and selection for training,

including apprenticeship.  The contractor agrees to post in conspicuous places, available

to employees and applicants for employment notices to be provided setting forth the

provisions of this nondiscrimination clause.

b) The contractor will, in all solicitations or advertisements for employees placed by or on

behalf of the contractor; state that all qualified applicants WM receive considerations 

for employment without regard to race, color, religion, sex, or national origin. 

c) The contractor will send to each labor union or representative of workers with which he

has a collective bargaining agreement or other contract of understanding, a notice to be 

provided advising the said labor union or workers' representatives of the contractor's 

commitments under this section, and shall post copies of the notice in conspicuous 

places available to employees and- applicants for employment. 

d) The contractor will comply with all provisions of Executive, Order 11246 of September

24, 1965, and the rules, regulations, and relevant orders of the Secretary of Labor.
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e) The contractor will furnish all information and reports required by Executive Order 

11246 of September 24, 1965, and by rules, regulations, and orders of the Secretary of 

Labor, or pursuant thereto, and will permit access to his books, records, and accounts by 

the administering agency and the Secretary of Labor for 'purposes of investigation to 

ascertain compliance with such rules, regulations, and orders. 

 

f) In the event of the contractor's noncompliance with the nondiscrimination clauses of 

this contract or with any of the said rules, regulations, or orders, this contract may be 

canceled, terminated, or suspended in whole or in part and the contractor may be 

declared ineligible for further Government contracts or federally assisted construction 

contracts in accordance with procedures authorized in Executive Order 11246 of 

September 24, 1965, and such other sanctions may be imposed and remedies invoked as 

provided in Executive Order 11246 of September 24, 1965, or by rule, regulation, or 

order of the Secretary of Labor, or as otherwise provided by law. 

 

g) The contractor will include the portion of the sentence immediately preceding 

paragraph (1) and the provisions of paragraphs (1) through (7) in every subcontract or 

purchase order unless exempted by rules, regulations, or orders of the Secretary of 

Labor issued pursuant to section 204 of Executive Order 11246 of September 24, 1965, 

so that such provisions will be binding upon each subcontractor or vendor.  The 

contractor will take such action with respect to any subcontract or purchase order as the 

administering agency may direct as a means of enforcing such provisions, including 

sanctions for noncompliance: Provided, however, that in the event a contractor becomes 

involved in, or is threatened with, litigation with a subcontractor or vendor as a result of 

such direction by the administering agency, the contractor may request the Untied 

States to enter into -such litigation to protect the interests of the United States. 

 

 The applicant further agrees that it will be bound by the above equal opportunity clause 

with respect to its own employment practices when it participates in federally assisted 

construction work: Provided, that the applicant so participating is a State or local 

government, the above equal opportunity clause is not applicable to any agency, 

instrumentality or subdivision of such government which does not participate in work 

on or under the contract. 

 

 The applicant agrees that it will assist and cooperate actively with the administering 

agency and the Secretary of Labor in obtaining the compliance of contractors and 

subcontractors with the equal opportunity clause and the rules, regulations, and relevant 

orders of the Secretary of Labor, that it will furnish the administering agency and the 

Secretary of Labor such information as they may require for the supervision of such 

compliance, and that it will otherwise assist the administering agency in the discharge 

of the agency's primary responsibility for securing compliance. 

 

 The applicant further agrees that it will refrain from entering into any contract. Or 

contract modification subject to Executive Order 11246 of September 24, 1965, with a 

contractor debarred from, or who has not demonstrated eligibility for, Government 

contracts and federally assisted construction contracts pursuant to the Executive order 

and will carry out such sanctions and penalties for violation of the equal opportunity 
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clause as may be imposed upon contractors and subcontractors by the administering 

agency or the Secretary of labor pursuant to Part IL Subpart D of the Executive order.  

In addition, the applicant agrees that if it fails or refuses to comply within these 

undertakings, the administering agency may take any or all of the following actions: 

Cancel, terminate, or suspend in whole or in part this grant (contract, loan, insurance, 

guarantee); refrain from extending any further assistance to the applicant under the 

program with respect to which the failure or refund occurred until satisfactory assurance 

of future compliance has been received from such applicant; and refer the case to the 

Department of Justice for appropriate legal proceedings. 

 

3. CERTIFICATION OF NONSEGREGATED FACILITIES AS REQUIRED BY 
THE MAY 19, 1967, ORDER (32 F.R. 74390 ON ELIMINATION OF 
SEGREGATED FACILITIES, BY THE SECRETARY OF LABOR 

 

Prior to the award of any construction contract or subcontract exceeding $10,000, the 

Contractor shall submit signed Certification of Nonsegregated Facilities Forms for him/herself 

and all subcontractors. 

 

4. THE AGE DISCRIMINATION ACT OF 1975 
 

No person in the United States shall, on the basis of age, be excluded from participation or be 

denied the benefits of, or be subjected to discrimination under, any program or activity 

undertaken with federal funds. 

 

5. SECTION 109 OF THE HOUSING AND COMMUNITY DEVELOPMENT ACT 
OF 1974 

 

No person in the United States shall on the ground of race, color, national origin, or sex be 

excluded from participation in, be denied the benefits of, or be subjected to discrimination 

under any program or activity funded in whole or in part with funds made available under Title 

I of the Housing and Community Development Act of 1974. 

 

6. SECTION 3 OF THE HOUSING AND URBAN DEVELOPMENT ACT OF 1968 
 

In connection with the planning and carrying out of any project assisted with CDBG funds, and 

to the greatest extent feasible, opportunities for training and employment should be given to 

lower-income persons residing within the unit of local government in which the project is 

located, and contracts for work in connection with the project should be awarded to eligible 

business concerns which are located in, or owned in substantial part by persons residing -in, the 

same unit of local government in which the project is located.  And that this contract, or any 

subcontracts, must adhere to and contain what is referred to as the Section 3 Clause, and which 

follows in its entirety: 

 

Section 3 Clause: 
 

a) The work to be performed under this contracts subject to the requirements of section 3 

of the Housing and Urban Development Act of 1968, as amended, 12 U.S.C. 170lu 
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(section 3).  'Me purpose of section 3 is to ensure that employment and other economic 

opportunities generated by HUD assistance or HUD-assisted projects covered by 

section 3, shall, to the greatest extent feasible, be directed to low-and very low-income 

persons, particularly persons who are recipients of HUD assistance for housing. 

 

b) The parties to this contract agree to comply with HUD's regulations in 24 CFR part 135, 

which implement section 3. As evidenced by their execution of this contract, the parties 

to this contract certify that they are under no contractual or other impediment that would 

prevent them from complying with the part 135 regulations. 

 

c) The contract agrees to send to each labor organization or representative of workers with 

which the contractor has a collective bargaining agreement or other understanding, if 

any, a notice advising the labor organization or workers' representative of the 

contractor's commitments under this section 3 clause, and will post copies of the notice 

in conspicuous places at the work site where both employees and applicants for training 

and employment positions can see the notice.  The notice shall describe the section 3 

preference, shall set forth minimum number and job titles subject to hire, availability of 

apprenticeship and training positions, the qualifications for each; and the name and 

location of the person(s) taking applications for each of the positions; and the 

anticipated date the work shall begin. 

 

d) The contractor agrees to include this section 3 clause in every subcontract subject to 

compliance with regulations in 24 CFR part 135, and agrees to take appropriate action, 

as provided in an applicable provision of the subcontract or in this section 3 clause, 

upon a finding that the subcontractor is in violation of the regulations in 24 CFR part 

135.  'Me contractor will not subcontract with any subcontractor where the contractor 

has notice or knowledge that the subcontractor has been found in violation of the 

regulations in 24 CFR part 135. 

 

e) The contractor will certify that any vacant employment positions, including training 

positions, that are filled (1) after the contractor is selected but before the contract is 

executed, and (2) with persons other than those to whom the regulations of 24 CFR part 

135 require employment opportunities to be directed, were not filled to circumvent the 

contractor's obligations under 24 CFR part 135. 

 

f) Noncompliance with HUD's regulations in 24 CFR part 135 may result in sanctions, 

termination of this contract for default and debarment or suspension from future HUD 

assisted contracts. 

 

g) With respect to work performed in connection with section 3 covered Indian housing 

assistance, section 7(b) of the Indian Self-Determination and Education assistance Act 

(25 U.S.C 450e) also applies to the work to be performed under this contract.  Section 

7(b) requires that to the greatest extent feasible (i) preference and opportunities for 

training and employment shall be given to Indians, and (ii) preference in the award of 

contracts and subcontracts shall be given to Indian organizations and Indian-owned 

Economic Enterprises.  Parties to this contract that are subject to the provisions of 
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sections 3 and 7(b) agree to comply with section 3 to the maximum extent feasible, but 

not in derogation of compliance with sec 7(b). 

 

7.    LABOR STANDARDS 
 

a) Davis-Bacon Act as amended (40 U.S.C 276a - 276a-5.) All laborers and mechanics 

employed by contractors or subcontractors, including employees of other governments, 

on construction work assisted under this contract, and subject to the provisions of the 

federal acts and regulations listed in this paragraph, shall be paid wages at rates not less 

than those prevailing on similar construction in the locality as determined by the 

Secretary of Labor in accordance with the Davis-Bacon Act. 

 

b) Contract Work Hours and Safely Standards Act (40 U.S.C. 327-333).  All laborers and 

mechanics employed by contractors or subcontractors shall receive overtime 

compensation in accordance with and subject to the provisions of the Contract Work 

Hours and Safety Standards Act, and the contractors and subcontractors shall comply 

with all regulations issued pursuant to these acts and with other applicable Federal laws 

and regulations pertaining to labor standards. 

 

c) Copeland Anti-Kickback Act requires that workers be paid at least once a   week, and 

without any deductions or rebates except permissible deductions. 

 

8. TITLE IV OF THE LEAD BASED PAINT POISONING PREVENTION ACT 

 

LEAD-BASED PAINT HAZARDS -The use of lead-based paint, that is any paint containing 

more than 1%- lead by weight, is strictly prohibited from use on any interior surface or exterior 

surface in any building being rehabilitated with funding from the Community Development 

program.  Additionally, any evidence of a health hazard, which is, defined as cracking, scaling, 

peeling and loose lead-based paint must be treated to prevent the ingestion of the contaminated 

paint.  It is further necessary to assume that any of the above conditions constitute an 

immediate or potential hazard and must be corrected using appropriate methods. 

 

9. THE UNIFORM RELOCATION ASSISTANCE AND REAL PROPERTY 

ACQUISITION POLICIES ACT OF 1970 

 

(P.L. 91-646 as amended), 15 CFR Part 916 including amendments thereto and regulations 

there under, as provided by 1. M.R.SA 901 et seq.  The Contractor and Grantee will ensure that 

all work performed under this Agreement will be done in accordance with this act. 

 

10. THE NATIONAL ENVIRONMENTAL POLICY ACT OF 1969 (P.l. 90-190); 
THE NATIONAL HISTORIC PRESERVATION ACT OF 1966 (80 Stat 915, 16 
USC 470); AND EXECUTIVE ORDER NO. 11593 OF MAY 31, 1971. 

 

The chief executive officer of the Grantee consents to assume the status of a responsible 

Federal official under the National Environmental Policy Act of 1969 (NEPA) and other 

provisions of Federal law, as specified in 24 CTR 58, which further the purposes of NEPA in 

the areas of historic preservation, noise control floodplains, coastal zones and wetlands, air 
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quality, water quality, wildlife, endangered species, solid waste disposal, and environmental 

effects abroad. 

 

The chief executive officer is authorized and consents on behalf of the Grantee and himself to 

accept the jurisdiction of the federal courts for the purpose of enforcement of his 

responsibilities as such an official. 

 

11. THE FLOOD DISASTER PROTECTION ACT OF 1963 (P.L 93-234), AS 
AMENDED. 

 

The Grantee will fulfill any flood insurance requirements under this Act and any regulations 

issued there under which NOAA may issue. 

 

12. ARCHITECTURAL BARRIERS ACT (P.L 90-480), 42 USC 4151, AS 
AMENDED, and the regulations issued or to be issued there under, prescribing 
standards for the design and construction of any building or facility intended to be 
accessible to the public or which may result in the employment of handicapped 
persons therein. 

 

13. THE CLEAN AIR ACT AS AMENDED, 42 USC 1857 ED SEQ.9 THE FEDERAL 

WATER POLLUTION CONTROL ACT, AS AMENDED, 33 USC 1251 et seq. 
and the regulations of the Environmental Protection Agency with respect thereto, 
at 40 CFR Part 15, as amended from time to time. 

 

In no event shall any amount of the assistance provided under this Agreement be utilized with 

respect to a facility, which has given rise to a conviction under section 113(c) (1) of the Clean 

Air Act or section 309(c) of the Federal Water Pollution Control Act. 

 

14. MINORITY BUSINESS ENTERPRISES 

 

Referenced in Executive Order #11625, OMEB Circular A-102 Attachment 0 Procurement 

Standards. Grantees are to give priority to Minority Business Enterprises in purchase of 

supplies, equipment, construction, and services. 

 

 

15.  CDBG CERTIFICATION 

 

Grantee shall provide any certification required under Sections 104(b), 106(d)(5) or under any 

other provision of Title I of the Housing and Community Development Act of 1974 as 

amended through 1983, including Amendments made by the Housing and Urban Rural 

Recovery Act of 1983, and shall comply with the terms of such certifications. 

 

16.  SECTION 319 OF PUBLIC LAW 101-121 

 

The grantee shall comply with the requirements of Section 319 of Public Law 101-121 

regarding government wide restrictions on lobbying. 
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SPECIAL CONDITIONS PERTAINING TO HAZARDS, SAFETY STANDARDS AND 
ACCIDENT PREVENTION 

 

 

A. Lead-Based Paint Hazards 
 

(Applicable to contracts for construction or rehabilitation of residential structures) The 

construction or rehabilitation of residential structures is subject to the HUD Lead-Based Paint 

regulations, 24 CFR Part 35.  The contractor and Subcontractors shall comply with the 

provisions for the elimination of lead-based paint hazards under sub-part B of said regulations.  

The Owner will be responsible for the inspections and certifications required under Section 

35.14(f) thereof. 

 

B. Use of Explosives 

 

When the use of explosives is necessary for the prosecution of the work, the Contractor shall 

observe all local, state and federal laws in purchasing and handling explosives.  The Contractor 

shall take all necessary precautions to protect completed work, neighboring property, water 

lines, or other underground structures.  Where there is danger to structures or property from 

blasting, the charges shall be reduced and the material shall be covered with suitable timber, 

steel or rope mats.  The Contractor shall notify all owners of public utility property of intention 

to use explosives at least eight hours before blasting is done, close to such property.  Any 

supervision of direction of use of explosives by the Engineer does not in any way reduce the 

responsibility of the Contractor or his Surety for damages that may be caused by such use. 

 

C. Danger Signals and Safely Devices 
 

The Contractor shall make all necessary precautions to guard against damages to property and 

injury to persons.  He shall put up and maintain in good condition, sufficient red or warning 

lights at night, suitable barricades and other devices necessary to protect the public.  In case the 

Contractor fails or neglects to take such precautions, the Owner may have such lights and 

barricades installed and charge the cost of this work to the Contractor.  Such action by the 

Owner does not relieve the Contractor of any liability incurred under these specifications or 

contract. 
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Federal Labor Standards Provisions 
U.S. Department of Housing and Urban Development 
 
Applicability 
 
The Project of Program to which the 

Construction work covered by this contract 

pertains is being assisted by the United 

States of America and the following 

Federal Labor Standards Provisions are 

included in this Contract pursuant to the 

provisions applicable to such Federal 

assistance. 

A.1. (i) Minimum Wages.  All laborers and 

mechanics employed or working up on the 

site of the work (or under the United States 

Housing Act of 1937 or under the Housing 

Act of 1949 in the construction of 

development of the project) will be paid 

unconditionally and not less often than once 

a week, and without subsequent deduction 

or rebate on any account (except such 

payroll deductions as are permitted by 

regulations issued by the Secretary of Labor 

under the Copeland Act (29 CFR Part 3), 

the full amount of wages and bona fide 

fringe benefits (or cash equivalents thereof) 

due at time of payment computed at rates 

not less than those contained in the wage 

determination of the Secretary of labor 

which is attached hereto and made a part 

hereof, regardless of any contractual 

relationship which may be alleged to exist 

between the contractor and such laborers 

and mechanics.  Contributions made or 

costs reasonably anticipated for bona fide 

fringe benefits under Section 1(b)(2) of the 

Davis-Bacon Act on behalf of laborers of 

mechanics are considered wages paid to 

such laborers or mechanics, subject to the 

provisions of 29 CFR 5.5(a)(1)(iv); also, 

regular contributions made or costs incurred 

for more than weekly period (but not less 

often than quarterly) under plans, funds, or 

programs, which cover the particular 

weekly period, are deemed to be 

constructively made or incurred during such 

weekly period.  Such laborers and 

mechanics shall be paid the appropriate 

wage rate and fringe benefits on the wage 

determination for the classification or work 

actually performed, without regard to skill, 

excepts as provided in 29 CFR Part 5.5 

(a)(4).  Laborers or mechanics performing 

work in more than one classification may 

be compensated at the rate specified for 

each classification for the time actually 

worked therein: Provided that the 

employer’s payroll records accurately set 

forth the time spent in each classification in 

which work is performed.  The wage 

determination (including any additional 

classification and wage rates conformed 

under 29 CFT part 5.5(a)(1)(ii) and the 

Davis-Bacon poster (WH-1321) shall be 

posted at all times by the contractor and its 

subcontractors at the site of the work in a 

prominent and accessible place where it can 

be easily seen by the workers. 

(ii) (a) Any class of laborers or 

mechanics which is not listed in the wage 

determination and which is to be employed 

under the contact shall be classified in 

conformance with the wage determination.  

HUD shall approve an additional 

classification and wage rate and fringe 

benefits therefore only when the following 

criteria have been met: 

     (1) The work to be performed by the 

classification requested is not performed by 

a classification in the wage determination; 

and 

     (2) The classification is utilized in the 

area by the construction industry; and 

     (3) The proposed wage rate, including 

any bona fide fringe benefits, bears a 

relationship to the wage rates contained in 

the wage determination. 

     (b) If the contractor and the laborers and 

mechanics to be employed in the 

classification (if known), or their 
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representatives, and HUD or its designee on 

the classification and wage rate (including 

the amount designated for fringe benefits 

where appropriate), a report of the action 

taken shall be sent by HUD or its designee 

to the Administrator of the Wage and Hour 

Division, Employment Standards 

Administration, U.S. Department of labor, 

Washington, D.C. 20210.  The 

Administrator, or an authorized 

representative, will approve, modify, or 

disapprove every additional classification 

action within 30 days of receipt and so 

advise HUD or its designee or will notify 

HUD or its designee within the 30-day 

period that additional time is necessary. 

(Approved by the Office of Management 

and Budget under OMB control number 

1215-0140.) 

(c) In the event the contractor, the

laborers or mechanics to be employed in the 

classification or their representatives, and 

HUD or its designee do not agree on the 

proposed classification and wage rate 

(including the amount designated for fringe 

benefits, where appropriate), HUD or its 

designee shall refer the questions, including 

the views of all interested parties and the 

recommendation of HUD or its designee to 

the Administrator for determination.  The 

Administrator, or an authorized 

representative, will issue a determination 

within 30 days of receipt and so advise 

HUD or its designee or will notify HUD or 

its designee within the 30-day period that 

additional time is necessary. (Approved by 

the Office of Management and Budget 

under OMB Control Number 1215-0140.) 

(d) The wage rate (including fringe

benefits where appropriate) determined 

pursuant to subparagraphs (1) (b) or (c) of 

this paragraph, shall be paid to all workers 

performing work in the classification under 

this contract from the first day on which 

work is performed in the classification. 

(iii) Whenever the minimum wage

rate prescribed in the contract for a class of 

laborers or mechanics includes a fringe 

benefit which is not expressed as an hourly 

rate, the contractor shall either pay the 

benefit as stated in the wage determination 

or shall pay another bona fide fringe benefit 

or an hourly cash equivalent thereof. 

(iv) If the contractor does not make

payments to a trustee or other third person, 

the contractor may consider as part of the 

wages of any laborer or mechanic the 

amount of any costs reasonably anticipated 

in providing bona fide fringe benefits under 

a plan or program, Provided, That the 

Secretary of Labor has found, upon the 

written request of the contractor, that the 

applicable standards of the Davis-Bacon 

Act have been met.  The Secretary of Labor 

may require the contractor to set aside in a 

separate account assets for the meeting of 

obligations under the plan or program.  

(Approved by the Office of Management 

and Budget under OMB Control Number 

1215-0140.) 

2. Withholding.  HUD or its designee

shall upon its own action or upon written 

request of an authorized representative of 

the Department of Labor withhold or cause 

to be withhold from the contractor under 

this contract or any other Federal contract 

with the same prime contractor, or any 

other Federally-assisted contract subject to 

Davis-Bacon prevailing wage requirements, 

which is held by the same prime contractor 

so much that the accrued payments or 

advances as may be considered necessary to 

pay laborers and mechanics, including 

apprentices, trainees and helpers, employed 

by the contractor or any subcontractor the 

full amount of wages required by the 

contract.  In the event of failure to pay any 

laborer or mechanic, including any 

apprentice, trainee or helper, employed or 

working on the site of the work (or under 

the United States Housing Act of 1937 or 
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under the Housing Act of 1949 in the 

construction or development of the project), 

all or part of the wages required by the 

contract.  HUD or its designee may, after 

written notice to the contractor, sponsor, 

applicant, or owner, take such action as 

may be necessary to cause the suspension 

of any further payment, advance, or 

guarantee of funds until such violations 

have ceased.  HUD or its designee may, 

after written notice to the contractor, 

disburse such amounts withheld for and on 

account of the contractor or subcontractor 

to the respective employees to whom they 

are due.  The comptroller General shall 

make such disbursements in the case of 

direct Davis-Bacon Act contracts. 

3. (i) Payrolls and basic records.  Payrolls

and basic record relating thereto shall be 

maintained by the contractor during the 

course of the work preserved for a period of 

three years thereafter for all laborers and 

mechanics working at the site of the work 

(or under the United States Housing Act of 

1937, or under the Housing Act of 1949, in 

the construction or development of the 

project).  Such records shall contain the 

name, address, and social security number 

of each such worker, his or her correct 

classification, hourly rates of wages paid 

(including rates of contributions or costs 

anticipated for bona fide fringe benefits or 

cash equivalents thereof of the types 

described in Section 1(b) (2) (B) of the 

Davis-Bacon Act), daily and weekly 

number of hours worked, deductions made 

and actual wages paid.  Whenever the 

Secretary of labor has found under 29 CFR 

5.5 (a)(1)(iv) that the wages of any laborer 

or mechanic include the amount of any 

costs reasonable anticipated in providing 

benefits under a plan or program described 

in Section 1(b)(2)(B) or the Davis-Bacon 

Act, the contractor shall maintain records 

which show that the commitment to provide 

such benefits ins enforceable, that the plan 

or program is financially responsible, and 

that the plan or program has been 

communicated in writing to the laborers or 

mechanics affected, and records which 

show the costs anticipated or the actual cost 

incurred in providing such benefits.  

Contractors employing apprentices or 

trainees under approved programs shall 

maintain written evidence of the 

registration of apprenticeship and 

certification of trainee programs, the 

registration of the apprentices and trainees, 

and the ratios and wage rates prescribed in 

the applicable programs. (Approved by the 

Office of Management and Budget under 

OMB Control Numbers 1215-0140 and 

1215-0017.) 

(ii) (a) The contractor shall submit

weekly for each in which any contract work 

is performed a copy of all payrolls to HUD 

or its designee if the agency is a party to the 

contract, but if the agency is not such a 

party, the contractor will submit the 

payrolls to the applicant, sponsor or owner, 

as the case may be, for transmission to 

HUD or its designee.  The payrolls 

submitted shall set out accurately and 

completely all of the information required 

to be maintained under 29 CFR Part 5.5(a) 

(3) (i).  except that full social security

numbers and home addresses shall not be

included on weekly transmittals. Instead the

payrolls shall only need to include an

individually identifying number for each

employee (e.g., the last four digits of the

employee’s social security number). The

required weekly payroll information may be

submitted in any form desired. Optional

Form WH-347 is available for this purpose

from the Wage and Hour Division Web site
http://www.dol.gov/esa/whd/forms/wh347instr.htm 
or its successor site. The prime contractor is 

responsible for the submission of copies of 

payrolls by all subcontractors. Contractors 

and subcontractors shall maintain the full 

social security number and current address 

of each covered worker, and shall provide 
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them upon request to HUD or its designee 

if the agency is a party to the contract, but if 

the agency is not such a party, the 

contractor will submit the payrolls to the 

applicant sponsor, or owner, as the case 

may be, for transmission to HUD or its 

designee, the contractor, or the Wage and 

Hour Division of the Department of Labor 

for purposes of an investigation or audit of 

compliance with prevailing wage 

requirements. It is not a violation of this 

subparagraph for a prime contractor to 

require a subcontractor to provide addresses 

and social security numbers to the prime 

contractor for its own records, without 

weekly submission to HUD or its designee. 

(Approved by the Office of Management 

and Budget under OMB Control Number 

1215-0149.) 

     (b) Each payroll submitted shall be 

accompanied by a “Statement of 

Compliance,” signed by the contractor or 

his or her agent who pays or supervises the 

payment of the persons employed under the 

contract and shall certify the following: 

(1) That the payroll for the payroll 

period contains the information required to 

be provided under 29 CFR 5.5 (a)(3)(ii), the 

appropriate information is being maintained 

under 29 CFR 5.5(a)(3)(i), and that such 

information is correct and complete; 

 (2) That each laborer or mechanic 

(including each helper, apprentice, and 

trainee) employed on the contract during 

the payroll period has been paid the full 

weekly wages earned, without rebate, either 

directly or indirectly, and that no 

deductions have been made either directly 

or indirectly from the full wages earned, 

other than permissible deductions as set 

forth in 29 CFR Part 3; 

 (3) That each laborer or mechanic 

has been paid not less that the applicable 

wage rates and fringe benefits or cash 

equivalents for the classification of work 

performed, as specified in the applicable 

wage determination incorporated into the 

contract. 

     (c) The weekly submission of a property 

executed certification set forth on the 

reverse side of Optional Form WH-347 

shall satisfy the requirement for submission 

of the “Statement of Compliance” required 

by paragraph AA.3. (ii)(b) of this section. 

     (d) The falsification of any of the above 

certifications may subject the contractor or 

subcontractor to civil or criminal 

prosecution under Section 1001 of Title 18 

and Section 231 of Title 31 of the United 

States Code.  (iii) The contractor of 

subcontractor shall make the records 

required under paragraph A.3. (i) of this 

section available for inspection, copying, or 

transcription by authorized representatives 

of HUD or its designee or the Department 

of Labor, and shall permit such 

representatives to interview employees 

during working hours on the job.  If the 

contractor or subcontractor fails to submit 

the required records or to make them 

available, HUD or its designee may, after 

written notice to the contractor, sponsor, 

applicant, or owner, take such action as 

may be necessary to cause the suspension 

of any further payment, advance, or 

guarantee of funds.  Furthermore, failure to 

submit the required records upon request or 

to make such records available may be 

grounds for debarment action pursuant to 

29 CFR Part 5.12. 

   4. (i) Apprentices and Trainees.  

Apprentices.  Apprentices will be permitted 

to work at less than the predetermined rate 

for the work they performed when they are 

employed pursuant to and individually 

registered in a bona fide apprenticeship 

program registered with the U.S. 

Department of Labor, Employment and 

Training Administration, Bureau of 

Apprenticeship and Training, or with a 

State Apprenticeship Agency recognized by 

the Bureau, or if a person is employed in 
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his or her first 90 days of probationary 

employment as an apprentice in such an 

apprentice program, who is not individually 

registered in the program, but who has been 

certified by the Bureau of Apprenticeship 

and Training or a State Apprenticeship 

Agency (where appropriate) to be eligible 

for probationary employment as an 

apprentice.  The allowable ratio of 

apprentices to journeymen on the job site in 

any craft classification shall not be greater 

than the ratio permitted to the contractor as 

to the entire work force under the registered 

program.  Any worker listed on a payroll at 

an apprentice wage rate, who is not 

registered or otherwise employed as stated 

above, shall be paid not less than the 

applicable wage rate on the wage 

determination for the classification of work 

actually performed.  In addition, any 

apprentice performing work on the job site 

in excess of the ratio permitted under the 

registered program shall be paid not less 

than the applicable wage rate on the age 

determination for the work actually 

performed.  Where a contractor is 

performing construction on a project in a 

locality other than that in which its program 

is registered, the ratios and wage rates 

(expressed in percentages of the 

journeyman’s hourly rate) specified in the 

contractor’s or subcontractor’s registered 

program shall be observed.  Every 

apprentice must be paid at not less than the 

rate specified in the registered program for 

the apprentice’s level of progress, 

expressed as a percentage of the 

journeymen hourly rate specified in the 

applicable wage determination.  

Apprentices shall be paid fringe benefits in 

accordance with the provisions of the 

apprenticeship program.  If the 

apprenticeship program does not specify 

fringe benefits, apprentices must be paid the 

full amount of fringe benefits listed on the 

wage determination for the applicable 

classification.  If the Administrator 

determines that a different practice prevails 

for the applicable apprentice classification, 

fringes shall be paid in accordance with that 

determination.  In the even the Bureau of 

Apprenticeship and Training, or a State 

Apprenticeship Agency recognized by the 

Bureau, withdraws approval of an 

apprenticeship program, the contractor will 

no longer be permitted to utilize apprentices 

at less than the applicable predetermined 

rate for the work performed until an 

acceptable program is approved. 

(ii) Trainees.  Except as provided in

29 CFR 5.16, trainees will not be permitted 

to work at less that the predetermined rate 

for the work performed unless they are 

employed pursuant to and individually 

registered in a program which has received 

prior approval, evidenced by formal 

certification by the U.S. Department of 

Labor, Employment and Training 

Administration.  The ratio of trainees to 

journeymen on the job site shall not be 

greater than permitted under the plan 

approved by the Employment and Training 

Administration.  Every trainee must be paid 

not less than the rate specified in the 

approved program for the trainee’s level of 

progress, expressed as a percentage of the 

journeyman hourly rate specified in the 

applicable wage determination.  Trainees 

shall be paid fringe benefits in accordance 

with the provisions of the trainee program.  

If the trainee program does not mention 

fringe benefits, trainees shall be paid the 

full amount of fringe benefits listed on the 

wage determination unless the 

Administrator of the Wage and Hour 

Division determines that there is an 

apprenticeship program associated with the 

corresponding journeyman wage rate on the 

wage determination which provides for less 

than full fringe benefits for apprentices.  

Any employee listed on the payroll at a 

trainee rate who is not registered and 
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participating in a training plan approved by 

the Employment and Training 

Administration shall be paid not less than 

the applicable wage rate on the wage 

determination for the work actually 

performed.  In addition, any trainee 

performing work on the job site in excess of 

the ratio permitted under the registered 

program shall be paid not less than the 

applicable wage rate on the wage 

determination for the work actually 

performed.  In the event the Employment 

and Training Administration withdraws 

approval of a training program, the 

contractor will no longer be permitted to 

utilize trainees at less than the applicable 

predetermined rate for the work performed 

until an acceptable program is approved. 

 (iii) Equal employment opportunity. 

The utilization of apprentices, trainees and 

journeymen under this part shall be in 

conformity with the equal employment 

opportunity requirement of Executive Order 

11246, s amended, and 29 CFR Part 30. 

   5. Compliance with Copeland Act 

requirements.  The contractor shall comply 

with the requirements of 29 CFR Part 3, 

which are incorporated by reference in this 

contract. 

   6. Subcontracts.  The contractor or 

subcontractor will insert in any subcontract 

the clauses contained in 29 CFR 5.5(a)(1) 

through (10) and such other clauses as 

HUD or its designee may by appropriate 

instructions require, and also a clause 

requiring the subcontractors to include 

these clauses in any lower tier subcontracts.  

The prime contractor shall be responsible 

for the compliance by any subcontractor or 

lower tier subcontractor with all contract 

clauses in 29 CFR Part 5.5 

   7. Contracts termination; debarment.  A 

breach of the contract clauses in 29 CFR 

5.5 may be grounds for termination of the 

contract, and for debarment as a contractor 

as provided in 29 CFR 5.12 

   8. Compliance with Davis-Bacon and 

Related Act Requirements.  All ruling and 

interpretations of the Davis-Bacon and 

Related Act contained in 29 CFR Parts 1, 3, 

and 5 are herein incorporated by reference 

in this contract. 

   9. Disputes concerning labor standards.  

Disputes arising out of the labor standards 

provisions of this contract shall not be 

subject to the general disputes clause of this 

contract.  Such disputes shall be resolved in 

accordance with the procedures of the 

Department of Labor set forth in 29 CFR 

Parts 5, 6, and 7.  Disputes within the 

meaning of this clause include disputes 

between the contractor (or any of its 

subcontractors) and HUD or its designee, 

the U.S. Department of Labor, or the 

employees or their representatives. 

   10. (i) Certification of Eligibility.  By 

entering in to this contract, the contractor 

certifies that neither it (nor he or she) nor 

any person or firm who has an interest in 

the contractor’s firm is a person or firm 

ineligible to be awarded Government 

contracts by virtue of Section 3(a) of the 

Davis-Bacon Act or 29 CFR 5.12(a)(1) or 

to be awarded HUD contracts or participate 

in HUD programs pursuant to 24 CFR part 

24. 

 (ii) No part of this contract shall be 

subcontracted to any person or firm 

ineligible for award of a Government 

contract by virtue of Section 3(a) of the 

Davis-Bacon Act of 29 CFR 5.12(a)(1) or 

to be awarded HUD contracts or participate 

in HUD programs pursuant to 24 CFR Part 

24. 

 (iii) The penalty to making false 

statements is prescribed in the U.S. 

Criminal Code, 18 U.S.C. 1001.  

Additionally, U.S. Criminal Code, Section 

1010, Title 18, U.S.C., “Federal Housing 

Administration transaction”, provides in 

part: “Whoever, for the purpose of 

…influencing in any way the action of such 
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Administration…makes, utter of publishes 

any statement, knowing the same to be 

false…shall be fined not more than $5,000 

or imprisoned not more than two years, or 

both.” 

   11. Complaints, Proceedings, or 

Testimony by Employees.  No laborer or 

mechanic to whom the wage, salary, or 

other labor standards provisions of this 

Contract are applicable shall be discharged 

or in any other manner discriminated 

against by the Contractor or any 

subcontractor because such employee has 

filed any complaint or instituted or caused 

to be instituted any proceeding or has 

testified or is about to testify in any 

proceeding under or relating to the labor 

standards applicable under this Contract to 

his employer. 

     B. Contract Work Hours and Safety 

Standards Act.  As used in this paragraph, 

the terms “laborers” and “mechanics” 

include watchmen and guards. 

(1) Overtime requirements.  No 

contractor or subcontractor contracting for 

any part of the contract work which may 

require or involve the employment of 

laborers or mechanics shall require or 

permit any such laborer or mechanic in any 

workweek in which he or she is employed 

on such work to work I excess of forty 

hours I such workweek unless such laborer 

or mechanic receives compensation at a rate 

not less than one and one-half times the 

basic rate of pay for all hours worked in 

excess of forty hours in such workweek. 

(2) Violation; liability for unpaid 

wages; liquidated damages.  In the event of 

any violation of the clause set forth in 

subparagraph (1) or this paragraph, the 

contractor and any subcontractor 

responsible therefore shall be liable for the 

unpaid wages.  In addition, such contractor 

and subcontractor shall be liable to the 

United States (in case of work done under 

contract for the District of Columbia or a 

territory, to such District or to such 

territory), for liquidated damages.  Such 

liquidated damages shall be computed with 

respect to each individual laborer or 

mechanic, including watchmen and guards, 

employed in violation of the clause set forth 

in subparagraph (1) of this paragraph, in the 

sum of $25 for each calendar day on which 

such individual was required or permitted 

to work in excess of forty hours without 

payment of the overtime wages required by 

the clause set forth in subparagraph (1) of 

this paragraph. 

 (3) Withholding for unpaid wages 

for liquidated damages.  HUD or its 

designees shall upon its own action or upon 

written request of an authorized 

representative of the Department of Labor 

withhold of cause to be withheld form any 

moneys payable on account of work 

performed by the contractor or 

subcontractor under any such contract or 

nay other Federal contract with the same 

prime contract, or any other Federally-

assisted contract subject to the Contract 

Work Hours and Safety Standards Act, 

which is held by the same prime contractor 

such sums as may be determined to be 

necessary to satisfy any liabilities of such 

contractor or subcontractor for unpaid 

wages and liquidates damages as provided 

in the clause set forth in subparagraph (2) 

of this paragraph. 

 (4) Subcontracts.  The contractor or 

subcontractor shall insert in any 

subcontracts the clauses set forth in 

subparagraph (1) through (4) of this 

paragraph and also a clause requiring the 

subcontractors to include these clauses in 

any lower tier subcontracts.  The prime 

contractor shall be responsible for 

compliance by any subcontractor or lower 

tier subcontractor with the clauses set forth 

in subparagraphs (1) through (4) of this 

paragraph. 

C. Health and Safety 
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(1) No laborer or mechanic shall be

required to work in surrounding or under 

working conditions that are unsanitary, 

hazardous, or dangerous to his health and 

safety as determined under construction 

safety and health standards promulgated by 

the Secretary of Labor by regulation. 

(2) The Contractor shall comply

with all regulations issued by the Secretary 

of Labor pursuant to Title 29 Part 1926 

(formerly Part 1518) and failure to comply 

may result in imposition of sanctions 

pursuant to the Contract Work Hours and 

Safety Standards Act (Public Law 91-54, 83 

Stat. 96). 40 USC 3701 et seq. 

(3) The Contractor shall include the

provisions of this Article in every 

subcontract so that such provisions will be 

binding on each subcontractor.  The 

Contractor shall take such action with 

respect to any subcontract as the Secretary 

of Housing and Urban Development or the 

Secretary of Labor shall direct as a means 

of enforcing such provisions. 
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"General Decision Number: RI20250001 01/03/2025

Superseded General Decision Number: RI20240001

State: Rhode Island

Construction Types: Building, Heavy (Heavy and Marine) and 
Highway

Counties: Rhode Island Statewide.

BUILDING CONSTRUCTION PROJECTS (does not include residential
construction consisting of single family homes and apartments
up to and including 4 stories)  HEAVY, HIGHWAY AND MARINE
CONSTRUCTION PROJECTS

Note: Contracts subject to the Davis-Bacon Act are generally
required to pay at least the applicable minimum wage rate
required under Executive Order 14026 or Executive Order 13658.
Please note that these Executive Orders apply to covered
contracts entered into by the federal government that are
subject to the Davis-Bacon Act itself, but do not apply to
contracts subject only to the Davis-Bacon Related Acts,
including those set forth at 29 CFR 5.1(a)(1).

______________________________________________________________
|If the contract is entered    |. Executive Order 14026      |
|into on or after January 30,  |  generally applies to the   |
|2022, or the contract is      |  contract.                  |
|renewed or extended (e.g., an |. The contractor must pay    |
|option is exercised) on or    |  all covered workers at     |
|after January 30, 2022:       |  least $17.75 per hour (or  |
|                              |  the applicable wage rate   |
|                              |  listed on this wage        |
|                              |  determination, if it is    |
|                              |  higher) for all hours      |
|                              |  spent performing on the    |
|                              |  contract in 2025.          |
|______________________________|_____________________________|
|If the contract was awarded on|. Executive Order 13658      |
|or between January 1, 2015 and|  generally applies to the   |
|January 29, 2022, and the     |  contract.                  |
|contract is not renewed or    |. The contractor must pay all|
|extended on or after January  |  covered workers at least   |
|30, 2022:                     |  $13.30 per hour (or the    |
|                              |  applicable wage rate listed|
|                              |  on this wage determination,|
|                              |  if it is higher) for all   |
|                              |  hours spent performing on  |
|                              |  that contract in 2025.     |
|______________________________|_____________________________|
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The applicable Executive Order minimum wage rate will be
adjusted annually. If this contract is covered by one of the
Executive Orders and a classification considered necessary for
performance of work on the contract does not appear on this
wage determination, the contractor must still submit a
conformance request.

Additional information on contractor requirements and worker
protections under the Executive Orders is available at
http://www.dol.gov/whd/govcontracts.

Modification Number     Publication Date
          0              01/03/2025

 ASBE0006-006 09/01/2024

                                  Rates          Fringes

HAZARDOUS MATERIAL HANDLER   
(Includes preparation,   
wetting, stripping, removal   
scrapping, vacuuming, bagging   
& disposing of all insulation   
materials, whether they   
contain asbestos or not, from   
mechanical systems)..............$ 49.91            36.63
----------------------------------------------------------------
 ASBE0006-008 09/01/2024

                                  Rates          Fringes

Asbestos Worker/Insulator  
     Includes application of 
     all insulating materials, 
     protective coverings, 
     coatings & finishes to all 
     types of mechanical systems.$ 49.91            36.63
----------------------------------------------------------------
 BOIL0029-001 01/01/2021

                                  Rates          Fringes

BOILERMAKER......................$ 45.87            29.02
----------------------------------------------------------------
 BRRI0003-001 06/01/2022

                                  Rates          Fringes

Bricklayer, Stonemason,   
Pointer, Caulker & Cleaner.......$ 46.86            29.14
----------------------------------------------------------------
 BRRI0003-002 09/01/2022
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                                  Rates          Fringes

Marble Setter, Terrazzo   
Worker & Tile Setter.............$ 46.54            30.34
----------------------------------------------------------------
 BRRI0003-003 09/01/2022

                                  Rates          Fringes

Marble, Tile & Terrazzo   
Finisher.........................$ 38.78            29.61
----------------------------------------------------------------
 CARP0330-001 06/03/2024

                                  Rates          Fringes

CARPENTER (Includes Soft   
Floor Layer).....................$ 45.13            30.25
Diver Tender.....................$ 44.88            30.25
DIVER............................$ 57.03            30.25
Piledriver.......................$ 41.53            29.35
WELDER...........................$ 44.88            30.25

FOOTNOTES:   

  When not diving or tending the diver, the diver and diver
  tender shall receive the piledriver rate. Diver tenders
  shall receive $1.00 per hour above the pile driver rate
  when tending the diver.

  Work on free-standing stacks, concrete silos & public utility
  electrical power houses, which are over 35 ft. in height
  when constructed: $.50 per hour additional.

  Work on exterior concrete shear wall gang forms, 45 ft. or
  more above ground elevation or on setback: $.50 per hour
  additional.

  The designated piledriver, known as the ""monkey"": $1.00 per
  hour additional.

----------------------------------------------------------------
 CARP1121-002 01/02/2023

                                  Rates          Fringes

MILLWRIGHT.......................$ 41.54            30.73
----------------------------------------------------------------
 ELEC0099-002 06/01/2024

                                  Rates          Fringes

ELECTRICIAN......................$ 52.11           47.25%
Teledata System Installer........$ 39.09     11.02%+15.31



file:///I/...20Community%20Development/WAGE%20DECISIONS/2025%20Wage%20Rates/Wage%20Rates-1-03-2025%20Mod%200.txt[1/22/2025 10:18:57 AM]

FOOTNOTES:   

  Work of a hazardous nature, or where the work height is 30
  ft. or more from the floor, except when working
  OSHA-approved lifts: 20% per hour additional.

  Work in tunnels below ground level in combined sewer outfall:
  20% per hour additional.

----------------------------------------------------------------
 ELEV0039-001 01/01/2024

                                  Rates          Fringes

ELEVATOR MECHANIC................$ 61.88       37.885+a+b

FOOTNOTES:  

  a. PAID HOLIDAYS: New Years Day; Memorial Day; Independence
  Day; Labor Day; Veterans' Day; Thanksgiving Day; the Friday
  after Thanksgiving Day; and Christmas Day.

  b. Employer contributes 8% basic hourly rate for 5 years or
  more of service of 6% basic hourly rate for 6 months to 5
  years of service as vacation pay credit.

----------------------------------------------------------------
 ENGI0057-001 12/01/2024

                                  Rates          Fringes

Operating Engineer: (power   
plants, sewer treatment   
plants, pumping stations,   
tunnels, caissons, piers,   
docks, bridges, wind   
turbines, subterranean &   
other marine and heavy   
construction work)  
     GROUP 1.....................$ 49.05            29.70
     GROUP 2.....................$ 47.05            29.70
     GROUP 3.....................$ 42.67            29.70
     GROUP 4.....................$ 39.82            29.70
     GROUP 5.....................$ 46.10            29.70
     GROUP 6.....................$ 36.90            29.70
     GROUP 7.....................$ 30.90            29.70
     GROUP 8.....................$ 42.75            29.70
     GROUP 9.....................$ 46.67            29.70

a. BOOM LENGTHS, INCLUDING JIBS:

150 feet and over + $ 2.00
180 feet and over + $ 3.00
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210 feet and over + $ 4.00
240 feet and over + $ 5.00
270 feet and over + $ 7.00
300 feet and over + $ 8.00
350 feet and over + $ 9.00
400 feet and over + $10.00

a. PAID HOLIDAYS:
  New Year's Day, President's Day, Memorial Day, July Fourth,
  Victory Day, Labor Day, Columbus Day, Veterans Day,
  Thanksgiving Day, Christmas Day. a: Any employee who works
  3 days in the week in which a holiday falls shall be paid
  for the holiday.

a. FOOTNOTES:
Hazmat work: $2.00 per hour additional.
Tunnel/Shaft work: $5.00 per hour additional.

POWER EQUIPMENT OPERATORS CLASSIFICATIONS

GROUP 1: Cranes, lighters, boom trucks and derricks
 
  GROUP 2: Digging machine, Ross Carrier, locomotive, hoist,
  elevator, bidwell-type machine, shot & water blasting
  machine, paver, spreader, graders, front end loader (3 yds.
  and over), vibratory hammer & vacuum truck, roadheaders,
  forklifts, economobile type equipment, tunnel boring
  machines, concrete pump and on site concrete plants.

GROUP 3: Oilers on cranes.

GROUP 4: Oiler on crawler backhoe. 

  GROUP 5: Bulldozer, bobcats, skid steer loader, tractor,
  scraper, combination loader backhoe, roller, front end
  loader (less than 3 yds.), street and mobile-powered
  sweeper (3-yd. capacity), 8-ft. sweeper minimum 65 HP).

GROUP 6: Well-point installation crew.  

GROUP 7: Utility Engineers and Signal Persons

  GROUP 8: Heater, concrete mixer, stone crusher, welding
  machine, generator and light plant, gas and electric driven
  pump and air compressor.

GROUP 9: Boat & tug operator.

----------------------------------------------------------------
 ENGI0057-003 12/01/2024

BUILDING CONSTRUCTION
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                                  Rates          Fringes

Power Equipment Operator  
     GROUP  1....................$ 48.32            28.45
     GROUP  2....................$ 46.32            28.45
     GROUP  3....................$ 46.10            28.45
     GROUP  4....................$ 42.10            28.45
     GROUP  5....................$ 39.25            28.45
     GROUP  6....................$ 45.40            28.45
     GROUP  7....................$ 44.97            28.45
     GROUP  8....................$ 42.29            28.45

a.BOOM LENTHS, INCLUDING JIBS:

150 ft. and over: + $ 2.00
180 ft. and over: + $ 3.00
210 ft. and over: + $ 4.00
240 ft. and over: + $ 5.00
270 ft. and over: + $ 7.00
300 ft. and over: + $ 8.00
350 ft. and over: + $ 9.00  
400 ft. and over: + $10.00
     
  a. PAID HOLIDAYS: New Year's Day, President's Day, Memorial
  Day, July Fourth, Victory Day, Labor Day, Columbus Day,
  Veterans Day, Thanksgiving Day & Christmas Day. a: Any
  employee who works 3 days in the week in which a holiday
  falls shall be paid for the holiday.

a.  FOOTNOTE: Hazmat work: $2.00 per hour additional. 
     Tunnel/Shaft work: $5.00 per hour additional.

POWER EQUIPMENT OPERATORS CLASSIFICATIONS  

GROUP 1: Cranes, lighters, boom trucks and derricks.
 
  GROUP 2: Digging machine, Ross carrier, locomotive, hoist,
  elevator, bidwell-type machine, shot & water blasting
  machine, paver, spreader, front end loader (3 yds. and
  over), vibratory hammer and vacuum truck

  GROUP 3: Telehandler equipment, forklift, concrete pump &
  on-site concrete plant

GROUP 4: Fireman & oiler on cranes  

GROUP 5: Oiler on crawler backhoe  

  GROUP 6: Bulldozer,skid steer loaders,bobcats, tractor,
  grader, scraper,combination loader backhoe, roller, front
  end loader (less than 3 yds.), street and mobile powered
  sweeper (3 yds. capacity), 8-ft. sweeper (minimum 65 hp)
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GROUP 7: Well point installation crew  

  GROUP 8: Heater, concrete mixer, stone crusher, welding
  machine, generator for light plant, gas and electric driven
  pump & air compressor

----------------------------------------------------------------
 ENGI0057-005 11/01/2024

                                  Rates          Fringes

Power Equipment Operator   
(highway construction   
projects; water and sewerline   
projects which are incidental   
to highway construction   
projects; and bridge projects   
that do not span water)  
     GROUP 1.....................$ 44.20            29.45
     GROUP 2.....................$ 42.20            29.45
     GROUP 3.....................$ 36.90            29.45
     GROUP 4.....................$ 23.50            29.45
     GROUP 5.....................$ 30.90            29.45
     GROUP 6.....................$ 37.48            29.45
     GROUP 7.....................$ 41.18            29.45
     GROUP 8.....................$ 36.45            29.45

  a. FOOTNOTE: a. Any employee who works three days in the week
  in which a holiday falls shall be paid for the holiday.

  b. PAID HOLIDAYS: New Year's Day, President's Day, Memorial
  Day, July Fourth, Victory Day, Labor Day, Columbus Day,
  Veterans Day, Thanksgiving Day & Christmas Day.

POWER EQUIPMENT OPERATOR CLASSIFICATIONS  

  GROUP 1: Cranes, pile drivers, lighters, boom trucks, hoists,
  derricks

  GROUP 2: Digging machines, excavators, locomotives, John
  Henry's, directional drilling machines, cold planers,
  reclaimers, pavers, spreaders, graders, front-end loaders
  (3yds & over), vacuum truck, drill/boring machine
  operators, vermeer saw, water blaster, hydraulic-demolition
  robot, Ross Carriers, concrete pump operators,
  asphalt/material transfer machines, rotating telehandlers,
  SPMT type equipment

  GROUP 3: Wellpoint installation and drill/boring machine
  assistants

GROUP 4: Utility engineers

GROUP 5: Signal persons
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GROUP 6: Oilers on cranes and deckhands 

  GROUP 7: Combination loader / backhoes, front-end loaders
  (less than 3 yds.), forklift, bulldozers, scrapers, boats,
  rollers, skid steer loaders (regardless of attachments),
  street sweepers, mechanics, welders, operators in materials
  yards, shops and garages

  GROUP 8: Gas and electric drive heaters, concrete mixers,
  light plants, welding machines, pumps and compressors

----------------------------------------------------------------
 IRON0037-001 09/16/2024

                                  Rates          Fringes

IRONWORKER.......................$ 41.59            32.98
----------------------------------------------------------------
 LABO0271-001 12/03/2023

BUILDING CONSTRUCTION

                                  Rates          Fringes

LABORER  
     GROUP 1.....................$ 37.00            26.90
     GROUP 2.....................$ 37.00            26.90
     GROUP 3.....................$ 37.00            26.90
     GROUP 4.....................$ 37.00            26.90
     GROUP 5.....................$ 39.00            26.90
  LABORERS CLASSIFICATIONS  
  
  GROUP 1: Laborer, Carpenter Tender, Mason Tender, Cement 
  Finisher Tender, Scaffold Erector, Wrecking Laborer, Asbestos 
  Removal [Non-Mechanical Systems]  
  
  GROUP 2: Asphalt Raker, Adzemen, Pipe Trench Bracer, 
  Demolition Burner, Chain Saw Operator, Fence & Guard Rail 
  Erector, Setter of Metal Forms for Roadways, Mortar Mixer, 
  Pipelayer, Riprap & Dry Stonewall Builder, Highway Stone 
  Spreader, Pneumatic Tool Operator, Wagon Drill Operator, Tree 
  Trimmer, Barco-Type Jumping Tamper, Mechanical Grinder Operator  
  
  GROUP 3: Pre-Cast Floor & Roof Plank Erectors 
  
  GROUP 4: Air Track Operator, Hydraulic & Similar Self-Powered 
  Drill, Block Paver, Rammer, Curb Setter, Powderman & Blaster  
  
  GROUP 5: Toxic Waste Remover

LABORERS CLASSIFICATIONS  

  GROUP 1: Laborer, Carpenter Tender, Mason Tender, Cement
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  Finisher Tender, Scaffold Erector, Wrecking Laborer,
  Asbestos Removal [Non-Mechanical Systems]

  GROUP 2: Asphalt Raker, Adzemen, Pipe Trench Bracer,
  Demolition Burner, Chain Saw Operator, Fence & Guard Rail
  Erector, Setter of Metal Forms for Roadways, Mortar Mixer,
  Pipelayer, Riprap & Dry Stonewall Builder, Highway Stone
  Spreader, Pneumatic Tool Operator, Wagon Drill Operator,
  Tree Trimmer, Barco-Type Jumping Tamper, Mechanical Grinder
  Operator

GROUP 3: Pre-Cast Floor & Roof Plank Erectors 

  GROUP 4: Air Track Operator, Hydraulic & Similar Self-Powered
  Drill, Block Paver, Rammer, Curb Setter, Powderman & Blaster

GROUP 5: Toxic Waste Remover

----------------------------------------------------------------
 LABO0271-002 11/27/2022

HEAVY AND HIGHWAY CONSTRUCTION

                                  Rates          Fringes

LABORER  
     COMPRESSED AIR
      Group 1....................$ 55.40            24.15
      Group 2....................$ 52.93            24.15
      Group 3....................$ 42.45            24.15
     FREE AIR
      Group 1....................$ 46.00            24.15
      Group 2....................$ 45.00            24.15
      Group 3....................$ 42.45            24.15
     LABORER
      Group 1....................$ 33.05            24.05
      Group 2....................$ 35.75            24.85
      Group 3....................$ 36.50            24.85
      Group 4....................$ 29.00            24.85
      Group 5....................$ 37.50            24.85
     OPEN AIR CAISSON, 
     UNDERPINNING WORK AND 
     BORING CREW
      Bottom Man.................$ 41.50            24.15
      Top Man & Laborer..........$ 35.60            24.15
     TEST BORING
      Driller....................$ 41.95            24.15
      Laborer....................$ 41.95            24.15
  LABORER CLASSIFICATIONS  
  
  GROUP 1:  Laborer; Carpenter tender; Cement finisher tender; 
  Wrecking laborer; Asbestos removers [non-mechanical systems]; 
  Plant laborer; Driller in quarries  
  



file:///I/...20Community%20Development/WAGE%20DECISIONS/2025%20Wage%20Rates/Wage%20Rates-1-03-2025%20Mod%200.txt[1/22/2025 10:18:57 AM]

  GROUP 2:  Adzeperson; Asphalt raker; Barcotype jumping tamper; 
  Chain saw operators; Concrete and power buggy operator; 
  Concrete saw operator; Demolition burner; Fence and guard rail 
  erector; Highway stone spreader; Laser beam operator; 
  Mechanical grinder operator; Mason tender; Mortar mixer; 
  Pneumatic tool operator; Riprap and dry stonewall builder; 
  Scaffold erector; Setter of metal forms for roadways; Wagon 
  drill operator; Wood chipper operator; Pipelayer; Pipe trench 
  bracer  
  
  GROUP 3:  Air track drill operator; Hydraulic and similar 
  powered drills; Brick paver; Block paver; Rammer and curb 
  setter; Powderperson and blaster  
  
  GROUP 4:  Flagger & signaler  
  
  GROUP 5:  Toxic waste remover              
  
  LABORER - COMPRESSED AIR CLASSIFICATIONS  
  
  GROUP 1: Mucking machine operator, tunnel laborer, brake 
  person, track person, miner, grout person, lock tender, gauge 
  tender, miner: motor person & all others in compressed air  
  
  GROUP 2: Change house attendant, powder watchperson, top 
  person on iron  
  
  GROUP 3: Hazardous waste work within the ""HOT"" zone              
  
  LABORER - FREE AIR CLASSIFICATIONS  
  
  GROUP 1: Grout person - pumps, brake person, track person, 
  form mover & stripper (wood & steel), shaft laborer, laborer 
  topside, outside motorperson, miner, conveyor operator, miner 
  welder, heading motorperson, erecting operator, mucking 
  machine operator, nozzle person, rodperson, safety miner, 
  shaft & tunnel, steel & rodperson, mole nipper, concrete 
  worker, form erector (wood, steel and all accessories), cement 
  finisher (this type of work only), top signal person, bottom 
  person (when heading is 50' from shaft), burner, shield 
  operator and TBM operator  
  
  GROUP 2: Change house attendant, powder watchperson  
  
  GROUP 3: Hazardous waste work within the ""HOT"" zone

LABORER CLASSIFICATIONS  

  GROUP 1:  Laborer; Carpenter tender; Cement finisher tender;
  Wrecking laborer; Asbestos removers [non-mechanical
  systems]; Plant laborer; Driller in quarries

  GROUP 2:  Adzeperson; Asphalt raker; Barcotype jumping
  tamper; Chain saw operators; Concrete and power buggy
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  operator; Concrete saw operator; Demolition burner; Fence
  and guard rail erector; Highway stone spreader; Laser beam
  operator; Mechanical grinder operator; Mason tender; Mortar
  mixer; Pneumatic tool operator; Riprap and dry stonewall
  builder; Scaffold erector; Setter of metal forms for
  roadways; Wagon drill operator; Wood chipper operator;
  Pipelayer; Pipe trench bracer

  GROUP 3:  Air track drill operator; Hydraulic and similar
  powered drills; Brick paver; Block paver; Rammer and curb
  setter; Powderperson and blaster

GROUP 4:  Flagger & signaler  

GROUP 5:  Toxic waste remover              

LABORER - COMPRESSED AIR CLASSIFICATIONS  

  GROUP 1: Mucking machine operator, tunnel laborer, brake
  person, track person, miner, grout person, lock tender,
  gauge tender, miner: motor person & all others in
  compressed air

  GROUP 2: Change house attendant, powder watchperson, top
  person on iron

  GROUP 3: Hazardous waste work within the ""HOT"" zone
  

LABORER - FREE AIR CLASSIFICATIONS  

  GROUP 1: Grout person - pumps, brake person, track person,
  form mover & stripper (wood & steel), shaft laborer,
  laborer topside, outside motorperson, miner, conveyor
  operator, miner welder, heading motorperson, erecting
  operator, mucking machine operator, nozzle person,
  rodperson, safety miner, shaft & tunnel, steel & rodperson,
  mole nipper, concrete worker, form erector (wood, steel and
  all accessories), cement finisher (this type of work only),
  top signal person, bottom person (when heading is 50' from
  shaft), burner, shield operator and TBM operator

GROUP 2: Change house attendant, powder watchperson  

GROUP 3: Hazardous waste work within the ""HOT"" zone

----------------------------------------------------------------
 PAIN0011-005 06/01/2024

                                  Rates          Fringes

PAINTER  
     Brush and Roller............$ 38.07            25.80
     Epoxy, Tanks, Towers, 
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     Swing Stage & Structural 
     Steel.......................$ 40.07            25.80
     Spray, Sand & Water 
     Blasting....................$ 41.07            25.80
     Taper.......................$ 38.82            25.80
     Wall Coverer................$ 38.57            25.80
----------------------------------------------------------------
 PAIN0011-006 06/01/2024

                                  Rates          Fringes

GLAZIER..........................$ 41.63            26.15

FOOTNOTES:   

SWING STAGE: $1.00 per hour additional.   

PAID HOLIDAYS: Labor Day & Christmas Day.

----------------------------------------------------------------
 PAIN0011-011 06/01/2024

                                  Rates          Fringes

 Painter (Bridge Work)...........$ 57.85            26.40
----------------------------------------------------------------
 PAIN0035-008 06/01/2011

                                  Rates          Fringes

Sign Painter.....................$ 24.79            13.72
----------------------------------------------------------------
 PLAS0040-001 07/01/2024

BUILDING CONSTRUCTION

                                  Rates          Fringes

CEMENT MASON/CONCRETE FINISHER...$ 44.00            29.10

  FOOTNOTE: Cement Mason: Work on free swinging scaffolds under
  3 planks width and which is 20 or more feet above ground
  and any offset structure: $.30 per hour additional.

----------------------------------------------------------------
 PLAS0040-002 07/01/2024

HEAVY AND HIGHWAY CONSTRUCTION

                                  Rates          Fringes

CEMENT MASON/CONCRETE FINISHER...$ 39.45            25.30
----------------------------------------------------------------
 PLAS0040-003 07/01/2024
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                                  Rates          Fringes

PLASTERER........................$ 44.00            29.10
----------------------------------------------------------------
 PLUM0051-002 08/26/2024

                                  Rates          Fringes

Plumbers and Pipefitters.........$ 52.49            33.60
----------------------------------------------------------------
 ROOF0033-004 12/01/2024

                                  Rates          Fringes

ROOFER...........................$ 45.77            31.01
----------------------------------------------------------------
 SFRI0669-001 04/01/2024

                                  Rates          Fringes

SPRINKLER FITTER.................$ 49.98            32.85
----------------------------------------------------------------
 SHEE0017-002 06/01/2024

                                  Rates          Fringes

Sheet Metal Worker...............$ 42.69            38.45
----------------------------------------------------------------
 TEAM0251-001 05/01/2024

HEAVY AND HIGHWAY CONSTRUCTION

                                  Rates          Fringes

TRUCK DRIVER  
     GROUP  1....................$ 30.71      36.9125+A+B
     GROUP  2....................$ 30.86      36.9125+A+B
     GROUP  3....................$ 30.91      36.9125+A+B
     GROUP  4....................$ 30.96      36.9125+A+B
     GROUP  5....................$ 31.06      36.9125+A+B
     GROUP  6....................$ 31.46      36.9125+A+B
     GROUP  7....................$ 31.66      36.9125+A+B
     GROUP  8....................$ 31.16      36.9125+A+B
     GROUP  9....................$ 31.41      36.9125+A+B
     GROUP 10....................$ 31.21      36.9125+A+B

FOOTNOTES:  

  A. Paid Holidays: New Year's Day, Memorial Day, Independence
  Day, Labor Day, Thanksgiving Day and Christmas Day, plus
  Presidents' Day, Columbus Day, Veteran's Day & V-J Day,
  providing the employee has worked at least one day in the
  calendar week in which the holiday falls.
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  B. Employee who has been on the payroll for 1 year or more
  but less than 5 years and has worked 150 Days during the
  last year of employment shall receive 1 week's paid
  vacation; 5 to 10 years - 2 weeks' paid vacation; 10 or
  more years - 3 week's paid vacation.

  C. Employees on the seniority list shall be paid a one
  hundred dollar ($100.00) bonus for every four hundred (400)
  hours worked, up to a maximum of five hundred dollars
  ($500.00)

  All drivers working on a defined hazard material job site
  shall be paid a premium of $2.00 per hour over applicable
  rate.

TRUCK DRIVER CLASSIFICATIONS  

GROUP 1:  Pick-up trucks, station wagons, & panel trucks 

GROUP 2: Two-axle on low beds 

GROUP 3: Two-axle dump truck 

GROUP 4: Three-axle dump truck 

GROUP 5: Four- and five-axle equipment 

GROUP 6: Low-bed or boom trailer.

  GROUP 7: Trailers when used on a double hook up (pulling 2
  trailers)

GROUP 8: Special earth-moving equipment, under 35 tons 

GROUP 9: Special earth-moving equipment, 35 tons or over 

GROUP 10: Tractor trailer

----------------------------------------------------------------

WELDERS - Receive rate prescribed for craft performing
operation to which welding is incidental.

================================================================

Note: Executive Order (EO) 13706, Establishing Paid Sick Leave
for Federal Contractors applies to all contracts subject to the
Davis-Bacon Act for which the contract is awarded (and any
solicitation was issued) on or after January 1, 2017.  If this
contract is covered by the EO, the contractor must provide
employees with 1 hour of paid sick leave for every 30 hours
they work, up to 56 hours of paid sick leave each year.
Employees must be permitted to use paid sick leave for their
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own illness, injury or other health-related needs, including
preventive care; to assist a family member (or person who is
like family to the employee) who is ill, injured, or has other
health-related needs, including preventive care; or for reasons
resulting from, or to assist a family member (or person who is
like family to the employee) who is a victim of, domestic
violence, sexual assault, or stalking.  Additional information
on contractor requirements and worker protections under the EO
is available at
https://www.dol.gov/agencies/whd/government-contracts.

Unlisted classifications needed for work not included within
the scope of the classifications listed may be added after
award only as provided in the labor standards contract clauses
(29CFR 5.5 (a) (1) (iii)).

----------------------------------------------------------------

The body of each wage determination lists the classifications
and wage rates that have been found to be prevailing for the
type(s) of construction and geographic area covered by the wage
determination. The classifications are listed in alphabetical
order under rate identifiers indicating whether the particular
rate is a union rate (current union negotiated rate), a survey
rate, a weighted union average rate, a state adopted rate, or a
supplemental classification rate.

Union Rate Identifiers

A four-letter identifier beginning with characters other than
""SU"", ""UAVG"", ?SA?, or ?SC? denotes that a union rate was
prevailing for that classification in the survey. Example:
PLUM0198-005 07/01/2024. PLUM is an identifier of the union
whose collectively bargained rate prevailed in the survey for
this classification, which in this example would be Plumbers.
0198 indicates the local union number or district council
number where applicable, i.e., Plumbers Local 0198. The next
number, 005 in the example, is an internal number used in
processing the wage determination. The date, 07/01/2024 in the
example, is the effective date of the most current negotiated
rate.

Union prevailing wage rates are updated to reflect all changes
over time that are reported to WHD in the rates
in the collective bargaining agreement (CBA) governing the
classification.

Union Average Rate Identifiers

The UAVG identifier indicates that no single rate prevailed for
those classifications, but that 100% of the data reported for
the classifications reflected union rates. EXAMPLE:
UAVG-OH-0010 01/01/2024. UAVG indicates that the rate is a
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weighted union average rate. OH indicates the State of Ohio.
The next number, 0010 in the example, is an internal number
used in producing the wage determination. The date, 01/01/2024
in the example, indicates the date the wage determination was
updated to reflect the most current union average rate.

A UAVG rate will be updated once a year, usually in January, to
reflect a weighted average of the current rates in the
collective bargaining agreements on which the rate is based.

Survey Rate Identifiers

The ""SU"" identifier indicates that either a single non-union
rate prevailed (as defined in 29 CFR 1.2) for this
classification in the survey or that the rate was derived by
computing a weighted average rate based on all the rates
reported in the survey for that classification. As a weighted
average rate includes all rates reported in the survey, it may
include both union and non-union rates. Example: SUFL2022-007
6/27/2024. SU indicates the rate is a single non-union
prevailing rate or a weighted average of survey data for that
classification. FL indicates the State of Florida. 2022 is the
year of the survey on which these classifications and rates are
based. The next number, 007 in the example, is an internal
number used in producing the wage determination. The date,
6/27/2024 in the example, indicates the survey completion date
for the classifications and rates under that identifier.

?SU? wage rates typically remain in effect until a new survey
is conducted. However, the Wage and Hour Division (WHD) has the
discretion to update such rates under 29 CFR 1.6(c)(1).

State Adopted Rate Identifiers

The ""SA"" identifier indicates that the classifications and
prevailing wage rates set by a state (or local) government were
adopted under 29 C.F.R 1.3(g)-(h).  Example: SAME2023-007
01/03/2024. SA reflects that the rates are state adopted. ME
refers to the State of Maine. 2023 is the year during which the
state completed the survey on which the listed classifications
and rates are based. The next number, 007 in the example, is an
internal number used in producing the wage determination.
The date, 01/03/2024 in the example, reflects the date on which
the classifications and rates under the ?SA? identifier took
effect under state law in the state from which the rates were
adopted.

-----------------------------------------------------------

WAGE DETERMINATION APPEALS PROCESS

1) Has there been an initial decision in the matter? This can
be:
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           a) a survey underlying a wage determination
           b) an existing published wage determination
c) an initial WHD letter setting forth a position on
a wage determination matter
d) an initial conformance (additional classification
and rate) determination

On survey related matters, initial contact, including requests
for summaries of surveys, should be directed to the WHD Branch
of Wage Surveys. Requests can be submitted via email to
davisbaconinfo@dol.gov or by mail to:

            Branch of Wage Surveys
            Wage and Hour Division
            U.S. Department of Labor
            200 Constitution Avenue, N.W.
            Washington, DC 20210

Regarding any other wage determination matter such as
conformance decisions, requests for initial decisions should be
directed to the WHD Branch of Construction Wage Determinations.
Requests can be submitted via email to BCWD-Office@dol.gov or
by mail to:

            Branch of Construction Wage Determinations
            Wage and Hour Division
            U.S. Department of Labor
            200 Constitution Avenue, N.W.
            Washington, DC 20210

2) If an initial decision has been issued, then any interested
party (those affected by the action) that disagrees with the
decision can request review and reconsideration from the Wage
and Hour Administrator (See 29 CFR Part 1.8 and 29 CFR Part 7).
Requests for review and reconsideration can be submitted via
email to dba.reconsideration@dol.gov or by mail to:

            Wage and Hour Administrator
            U.S. Department of Labor
            200 Constitution Avenue, N.W.
            Washington, DC 20210

The request should be accompanied by a full statement of the
interested party's position and any information (wage payment
data, project description, area practice material, etc.) that
the requestor considers relevant to the issue.

3) If the decision of the Administrator is not favorable, an
interested party may appeal directly to the Administrative
Review Board (formerly the Wage Appeals Board).  Write to:

            Administrative Review Board
            U.S. Department of Labor
            200 Constitution Avenue, N.W.
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            Washington, DC 20210.

================================================================

          END OF GENERAL DECISION"
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